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LABOR 


LABOR LAW EXPERT EXPLAINS NEW LABOR DISCIPLINE MEASURES 
Moscow TRUD in Russian 30 Oct 83 p 4 


[Interview with V. G. Zinchenko, head of the Section for Labor Legislation of 
the Legai Department of the AUCCTU by TRUD: "To Strengthen the Procedure in 
Production. .The New in Legislation on Labor Discipline"; date and place of 
interview not given] 


[Text] As is well known, along with the creation of econom- 
ic and organizational conditions for uninterrupted and high- 
ly productive work of labor collectives, a number of addi- 
tional legal measures for the strengthening of discipline 

in production are provided for by the decrees of the CPSU 
Central Committee, the USSR Council of Ministers, and the 
AUCCTU of 28 July 1983 "On the Intensification of Work With 
Respect to the Strengthening of the Socialist Discipline of 
Labor", as well as of the USSR Council of Ministers and the 
AUCCTU of 28 July 1983 "On Additional Measures for Strength- 
ening Labor Discipline." Corresponding changes in the Fun- 
damentals of Labor Legislation were introduced by a decree 
of the Presidium of the USSR Supreme Soviet of 12 August 
1983. 


On 25 October 1983, the USSR State Committee for Labor and 
Social Problems and the Secretariat of the AUCCTU approved 
the interpretation of the procedure for the application of 
the new legislation. In connection with questions about 

it raised by readers, V. G. Zinchenko, head of the Section 
for Labor Legislation of the Legal Department of the AUCCTU, 
talks about it. 


[Question]: Under what circumstances are additional leaves granted for unin- 
terrupted work service? 


[Answer]: In conformity with the decree of the CPSU Central Committee, the 
USSR Council of Ministers, and the AUCCTU of 13 December 1979 "On the Further 
Strengthening of Labor Discipline and Reduction of Personnel Turnover in the 
National Economy", workers and employees in associations, enterprises, and or- 
ganizations of industry, agriculture, construction, transportation, communi- 











cation, in geological survey organizations and in organizations for hydrome- 
teorology and control of the environment, were granted paid additional 
leaves of up to 3 days in length for uninterrupted length of service in one 
enterprise. .hey are given in the following manner: The first day of leave 
after 3 years of uninterrupted work, and for every subsequent two years--one 
day each. 


The decree of the USSR Council of Ministers and the AUCCTU of 28 July 1983 in- 
troduces a preferential procedure for the granting of these leaves for workers 
and employees who work conscientiously and do not allow violations of labor 
discipline, as an incentive. The second and third day of the leave is granted 
to these workers not after two years, but after every year of work. 


Those workers and employees are regarded as working conscientiously who ful- 
fill the norms of output (service), who make efficient use of work time, who 
do not permit waste in their work, and who also have other positive production 
indicators. The question of whether a worker or employee worked conscien- 
tiously in a corresponding work year is decided by the administration, 

taking into account the opinion of the collective of the subdivision (bri- 
gade). 


Workers not permitting violatinos of labor discipline refers to workers 
and employees who at the moment of receiving second and third days of leave 
do not have disciplinary or public penalties for the violation of discipline. 


The remaining conditions for the granting of the indicated leave are common 
both for thosc receiving it on preferential terms and for the workers who do 
not enjoy such preference. They are granted to workers and employees who have 
an annual leave of 15 working days in length. In so doing, the 3-day addi- 
tional leave, granted to workers who have 2 and more children under the age of 
12, aS well as additional leaves for the fulfillment of state and public 
obligations, are not included in the 15 days, i. e., they are , “anted over and 
above the leaves for uninterrupted length of service. 


The length of service giving the right for this leave is figured from 

1 January 1980. It includes the actual time spent in doing work which gives 
the right to additional leave: Time during which the worker or empioyee did 
not work, but during which his job (post) was held for him and his wage was 
paid in full or in part or assistance was paid by way of the state social in- 
surance. Periods of r.:.*ine military service, work in released duties in 
party, trade union and Komsomol organizations of the enterprise, the 
temporary transfer to other duties for health reasons, in connection with 
pregnancy, the nursing cf children or the presence of children under the age 
of 1, study undertaken at the request of the enterprise in courses, in tne 
vocational and technical school, and other educational institutions for the 
training of personnel are included in the length of service if they were pre- 
ceded or if were immediately followed by work giving the right to additional 
leave. If the worker is transferred to another enterprise to work which 
gives the right to this leave, or after dismissal again joined the same enter- 
prise for the periods necessary for the preservation of the length of service 
giving the right to assistance based on a medical certificate, the uninter- 
rupted length of service for receiving additional leave is not interrupted. 








It is also envisaged that additional leave for uninterrupted length of ser- 
vice is granted not only to workers and employees employed in the productive 
sectors of the national economy, but also to workers of production units re- 
gardliess of their departmental subordination, if their work is paid as 

in the production sectors (for example, to workers of workshops and other 
organizations for the rendering of industrial-type services, experimental 
factories, institutes, etc.) 


fQuestion]: What is the procedure for the reduction of leave for shirkers? 


[Answer]: In order to intensify the struggle against shirkers as especially 
malicious violators of labor discipline, it has been established that for 
loafing wichout valid reasons their regular leave in the corresponding year 
is reduced by the number of days during which they loafed. The application 
of this measure is obligatory in all cases. The basis for the reduction of 
leave is the order [prikaz] (regulation [rasporyazneniye]) of the administra- 
tion. Since workers and employees, who are absent from work for more than 3 
hours in the course of the work day (continuously or in all), are placed on 
the same footing as shirkers, the indicated measure also applies to them. 

Not only tiie annual, basic leave, but also all types of additional leaves are 
subject to the reduction: For uninterrupted length of service in one 
enterprise, for a non-standardized work day, for work with harmful working 
conditions, fcr work in enterprises located in the regions of the Extreme =: 
North and localities equated to them, and others (Articles 33 and 34 of the 
Fundamentals of Labor Legislation). 


The leave is reduced in the work year in which the loafing was permitted to 
occur. However, its length must be no less than 12 work days per calendar. 
As far as the 3-day leave for women who have children under the age cf 12 is 
concerned, as well as the additional leaves for state and public obligations, 
they are not included in the number of these 12 work days. The reduction of 
leave for loafing is not a disciplinary penalty and is carried out indepen- 
dently of other measures of influence (social, disciplinary and material). 
Upon the petition of a labor collective (in conformity with Article 9 of the 
USSR Law "Orn Labor Collectives and the Increase of Their Role in the Admin- 
istration of Enterprises, Institutions and Organizations"), the administra- 
tion has the right to adopt a decision only about the partial reduction of 
leave or granting it fully to the worker who is guilty of loafing, if after 
this he works conscientiously. 


In case of the dismissal of a worker who has permitted loafing to occur, the 
compensation for the unused portion of his leave is reduced bythe number of 
days during which loafing took place, but is paid for no less than 12 work 
days if he worked for a full work year. In the case of dismissal prior to 
the expiration of a work year, compensation is paid in proportion to 

the time worked less the days of loafing, but for no less than 12 work days. 
For example, the worker who has the right to leave of 15 work days in dura- 
tion during the last work year before dismissal worked for 10 months, in 
the course of which he loafed for 4 days. 


In this case, the calculation of compensation is carried out taking as 
point of departure the 12-day leave guaranteed to the worker. The length 











of the leave would come to 12 = 12 x 10 = 10 work days, for which compensa- 
tion must be paid. 


[Question]: Is the transfer of violators of discipline to lower-paid work 
aliowed without regard to profession and specialty? 


[Answer]: Such a transfer is possible only for the systematic violatio of 
labor discipline, loafing without valid reasons and coming tc work in 

a state of intoxication. Workers and employees are regarded as systemati- 
cally violating labor discipline if, having disciplinary or social penalties 
for the violation of labor discipline (not removed in accordance with estab- 
lished procedure), they again violated discipline within a year from the 

Gay of their imposition. For other violations of discipline, the worker may 
be transferred to lower-paid work only if his profession and specialty is 
taken into consideration. 


Regardless of the character of the violation of discipline, a transfer can 
be effected only to such lower-paid work which is not counterindicative to the 
state of health of the worker. 


The time of its execution is not included in the period of advance notice 
of dismissal at his own request, and dismissal, as a rule, is not allowed 
during this period. 


Prior to the expiration of the period of the execution of work to which a 
worker or employee has been transferred for the violation of labor discipline, 
the administration, with the agreement of the worker, may cancel the labor 
agreement only in those instances when this is called for by the interests of 
production. Dismissal in this case is carried out in accordance with Article 
31 of the RSFSR Labor Code and the corresponding articles of the Labor Codes 
of other union republics, and not by agreement of the two sides. 


[Question]: What measures of material influence are applied to workers who 
are dismissed for the violation of labor discipline? 


[Answer]: For workers and employees who are dismissed for the systematic vio- 
lation of labor discipline, loafing without valid reasons, or coming to 

work in a state of intoxication, all types of bonuses envisaged by the 

system of pay for their work in their new place of work are subject to manda- 
tory reduction by one-half for the duration of 6 months. The bonus is 

paid in the amount of one-half regardless of a subsequent change in the place 
of work. Beyond a period of 6 months, the reduction in bonuses paid is not 
allowed. This regulation also does not extend to once only incentives and 
rewards. 


For a worker who is employed in a brigade, the bonus is reduced, proceeding 
from its magnitude and taking into account the actual contribution to 

the general results of the work. The part of the bonus of this worker held 
back during this period is not paid out to the other members of the collec- 
tive. 








Upon the expiration of 3 months, in the case of the conscientious work of 
the worker or employee, the administration, with the consent of the trade 
union committee, may, on the basis of a petition by the collective of the 
subdivision (shop, department, section, brigade) make a decision with re- 
spect to the full payment of bonuses in the future. 


[Question]: How does legislation presently solve questions of the compensa- 
tion of damages to the enterprise caused by the worker? 


[Answer]: In contrast to the previously effective legislation, according to 
which the sum ofthe penalty for damage inflicted on the enterprise could not 
exceed, as a general rule, one-third of the monthly wage rate (salary) of 
the worker, Article 49 of the Fundamentals of Labor Legislation (in the edi- 
tion of the USSR Supreme Soviet of 12 August 1983) provides that this sum 
must not be higher than one-third of his average monthly wage. Compensa- 
tion for damage within these parameters is effected upon the regulation of 
the administration irrespective of the agreement of the worker. The agree- 
ment of the worker is also not required in those cases when, according to 
law, he bears full material responsibility or when other limits of material 
responsibility (for example, two-thirds of the average monthly wage in 

the case of the output of defective production) are established, but at 

the same time, in effect the damage does not exceed one-third of his average 
monthly wage. The administration has the right to order the retention of 
the damage within two weeks from the day of its discovery. If this period 
is allowed to pass, the penalty is carried out through legal proceedings. 


Such a procedure of retention also applies in the case of the collective 
(brigade) material responsibility. In this case, the point of departure 
must be the sum of material damage which falls to the share of the member of 
the brigade. If this sum does not exceed one-third of hts average monthly 
wage, the penalty is carried ovt on order of the administration. In all 
other cases, the administration is obligated to prosecute in the People's 
Court. If the reason for the damage inflicted on the enterprise was tne 
intoxicated state of the worker, damage must be compensated in full. 


Labor disputes involving a penalty of [withholding] damage from the wage of 
the worker are examined, as a general rule: In the Commission for Labor 
Disputes, the trade union committee, and the People's Court. The appeal by 
a worker to the Commission for Labor Disputes does not stop the execution of 
the order of the administration with respect to the retention of damage. 


[Question]: Is there an advantage for workers who are dismissed at their 
own will for valid reasons? 


[Answer]: For workers and employees discharged from work for valid reasons, 
the uninterrupted length of service is preserved on the condition that the 
interruption in work did not exceed one month or longer periods established 
by legislation. 


A reason for discharge is considered valid if the work agreement is 
dissolved at his own request as the result of illness, which prevents 














the continuation of work or residence in the given locality, according to a 
medical finding; the necessity of leaving to care for sick members of the 
family (in accordance with a medical finding) cr invalids of the lst group; 
the tran.rer of a husband or wife to another locality; the sending of a 
husband or wife to work or for service abroad, moving to the place of resi- 
dence of a husband or wife; moving to another locality by order of the Depart- 
ment of Resettlement and the Organized Recruitment of Workers, rural resettle- 
ment, as well as in other cases when, in conformity with legislation. the ad- 
ministration is obligated to release workers and employees without hindrance 
for work in enterprises of individual sectors of the national economy; 
election to a post filled on the basis of competiton; inclusion in higher, 
secondary specialized or other educational institution, for post-,raduate 
study or clinical internship; violations, on the part of the administration, 
of the legislation on labor, the collective or work agreement, changes in the 
conditions of work. Also regarded as valid is the discharge, at their own 
request, of invalids and pensioners for reasons of age, pregnant women, 
mothers with children under the age of 8. If, in the dismissal for some of 
these reasons legislation provides for different periods of the preservation 
of length of service, these periods are applied. For example, in the dismis- 
sal in connection with the transfer of a husband or wife to work in another 
locality, the length of service is preserved irrespective f the duration of 
the interruption in work, and in case of dismissal in connection with dis- 
ability--for the duration of 3 months from the day of the restoration of the 
ability to work. 


In the absence of valid reasons for dismissal at the worker's own request, 

the uninterrupted length of service is preserved only for the duration 

of 3 weeks. Such a procedure for calculating the length of service is applied 
to cases of dismissal at the worker's own request, beginning on 1 September 
1983. 


The reason for dismissal is significant also in the determination of the 
period of notice concerning the dissolution of the work agreement at the 
worker's own request. If, as a general rule, the work is obligated to notify 
the administration in regard to a discharge at his own request 2 months in ad- 
vance (Part i, Article 16 of the Fundamentals of Labor Legislation in the edi- 
tion of the Presidium of the USSR Supreme Soviet of 12 August 1983), the ap- 
plication for dismissal for valid reasons may be submitted 1 month in advance. 
In cases when dismissal is determined by the impossibility to continue work 
(for example, in connection with enrollment in an educational institution, 

or the necessity of leaving to care for sick members of the family, etc.), 

the administration dissolves the work agreement within a shorter period if 
this is reaquesced by the worker. 


[Question]: How is the working off of short-term leaves without preservation 
of wages organized and how is this time paid for? 


[Answer]: The conditions for the such working off are established on the 
basis of an agreement between the worker and the administration. They can be 
determined with regard to the possibilities of production, both in the grant- 
ing of the leave and subsequently. The working off is possible only during 








non-working time in the course of the three months following the completion 
of the leave without preservation of wages. The number of days (hours) 
subject to repayment is established depending on the duration of the leave 
at one day of work of corresponding duration for the given category of 
workers for every day of leave. The repayment time for workers, for whom 
shortened work time is established by lax, is correspondingly reduced. The 
repayment time may not be considered as overtime work or work on a day off, 
for this reason payment for it is made in all cases on the basis of the or- 
dinary scale. 


The calculation of leaves without preservation of wages and the time for 
their repayment is entrusted to the administration of the enterprise or or- 
ganization. 


8970 
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LABOR 


PROBLEMS, DESIRABILITY OF HIRING RETIREES DISCUSSED 
Consumer Service Jobs 
Moscow PRAVDA in Russian 23 Sep 83 p 3 


[Article by Latvian SSR Deputy Minister of Consumer Services Ya. Bocharov 
(Riga): "Within the Power of Veterans"™] 


[Text] Recently at the"Rigas modas' Production Association cutter V. Kalichuk 
and I got into a conversation. He has been working in our system for nearly 
three decades. He has been awarded the order "The Badge of Honor." 

"There are nany of us, labor veterans, here," the cutter said. "I have 
in mind these whom they have already placed on a pension and before long of - 
fered the former workplaces. Incidentally, this is a very good tradit::a-- 
when seeing a person off in a festive atmosphere to well-earned rest, to say 
to him as well that, as before, they are waiting for him in his own collec- 
tive, that here they need his skill and experience." 


Vladislav Yakovlevich is correct. At all the enterprises of our ministry it 
has become a trc-dition to iavite retirees to work in the clothing repair and 
tailoring shops and workshops. The majority of them work enthusiastically, 
showing an example to the young people. V. Kalichuk, for instance, enjoys 
deserved pristige among his comrades, they commend his work with bonuses. And 
a photograph of the veteran hangs on the Honor Roll. There, too, is a por- 
traic of another retiree, A. Lun', a dressmaker of the 22d clothing repair and 
tailoring shop. 


This meeting affected me--is it really not joyful to see a person of advanced 
years, who is keen on work, active, in short, young in spirit, who benefits 
society? And they can name such people at the majority of our enterprises. 
Reti-ee L. Ferante is working very well as a receiving clerk at the Vilnis 
Prod.. .ion Association, where they do dry cleaning, while D. Liaksa is working 
very well as a foreman of Shop No 5. They not only are coping irreproachably 
with their official duties, but have also proven themselves to be skillful 
tutors of young people. K. Kozhukhov, an expert in the repair of musical in- 
struments, is more than 80 years old. He has taught his difficult specialty 
to many young workers. 








Of course, the enlistment of retirees, as well is the disabled in labor within 
their capacity is a difficult matter. We are striving to manage it and to 
settle more rapidly the questions which depend on us, so that work would go 
better for such people. Not only the demographic situation, which hs .ow 
formed in the republic, and the shortage of manpower reserves are prompting 

us to this. The sector has numerous workplaces, in which retirees and the 
disabled car successfully exert their efforts, by working an entire shift or 

a part of iz, a partial week. And we are trying to see tc it that there would 
be more such people. Our efforts are yielding definite results. The reserve, 
of which it is a question, is being used more and more completelv. Here are 
figures which cleariy attest to this. As compared with the auturm of 1980 the 
number of retires, disabled, as well as homewerkers, who are employed at en- 
terprises of the ministry, has increased by more than 60 percent and has 
reached nearly 6,000. In spite of the fact shat their output comes to only 
70-80 percent of the average output for the system, the labor contribution of 
retirees and the disabled is very impressive. Per year it is equal to a vol- 
ume of sales of services of 16.3 million rubles. This is 14 percent of the 
republicwide figure. 


The labor of veterans is helping to improve more successfully the economic in- 
dicators of service enterprise: to achieve an increase of tne output-capital 
ratio, the utilization ratio of equipment, the increase of the hours of tke 
receiving network, which makes it possible to save the time of clients in ccse 
of the turning in and receiving of orders. 


Of course, among retirees there are also people who previously have had noth- 
ing to do with consumer service. A system of .a-the-job training has been 

created for them. The .raining lasts for 3 to 6 months. It is necessary, of 
course, to take such a course, in order to manage confidently the assigned job. 


It is also impossible not to speak about those who engaged in labor act home. 
There are now several hundred such people in our service. And this number is 
continuing to increase. We provide them with everything necessary: knitting 
machines, manual looms, typewriters, raw materials. 


And still we are disturbed by the fact that the possibilities for the more ex- 
tensive involvement of retirees and the disabled in labor at personal service 
enterprises are being utilized far from completely. The point is that the en- 
listment of such people is not always economically profitable for us. 

In the consumer services system so far there are no special sections and works 
for retirees and the disabled. It is nearly impossible to create thea, taking 
into account the specific nature of the sector. Therefore the labor of these 
people is being used in accordance with general practice. Of course, the 
majority of them work for understable reasons not as quickly as those who are 
younger. But the level of labor productivity and the volume of sales of serv- 
ices are established with allowance made for the total number of employees. 
Therefore the interest of the executives of enterprises in the enlistment of 
retirees atid the disabled is decreasing. Apparently, the need has arisen to 
take their output into account separately, witout adding it up with the re- 
sults of the labor of other workers. 








It is also useful to revise the conditions of the remuneration of the labor of 
the disabled of the second and third groups. According to the prevailing stat- 
ute, they do not have the right in case of the retention of the full pension 
to earn more than 120 rubles a month. They tell us that such a procedure is 
dictated by concern about the health of people. However, it should not be 
forgotten: among the disabled of the third group there are people who under 
specific working conditions, of course, want to and can withcut detriment to 
themselves work more intensely and accordingly earn more in case of the re- 
tention of the full pension. Perhaps, it is worthwhile to think about this. 
And to adopt the suggesticn: taking into account in each specific case the 
state of health of a person, in case of favorable medical evidence to permit 
him to work a complete workday. 


I want to speak specially about accountants. In Latvia personal service sells 
up to 600 types of services, and the majority of them have their own peculiari- 
ties of planning, accounting and reporting. Therefore the state of economic, 
accounting work is of prime importance for us. Both our customers and the col- 
lectives of enterprises are interested in its precision. It is a difficult 
matter to master the occupation of a personal service accountant. Not being 
afraid to make a mistake, let us say: a skilled accountant is the most impor- 
tant link in the system of management at the enterprises of the sector. And 

it is very regrettable that we are not ebie to keep the most experienced of 
them upon reaching retirement age. It is simply disadvantageous for them to 
work in their specialty, since along with the pension they have the right to 
receive only 150 rubles. 


The campaign for the accomplis!i ment of the tasks, which were posed by the de- 
cree on the further development and improvement of consumer services, which 

was adopted in the springof this year by the CPSU Central Committee and the 
USSR Council of Ministers, is now under way in the production collectives. 

The solution of the problem of manpower resources is one of the decisive con- 
ditions of the achievement of success. And in this matter the influx into per- 
sonal services of retirees, the disabled and people engaged in labor at home 
occupies far from the last place. I would like the USSR State Committee for 
Labor and Social Problems and the USSR State Planning Committee to solve more 
rapidly the problems which were discussed above. 


Labor, Social Measures 
Moscow PRAVDA in Russian 27 Sep 83 p 3 


[Article by Doctors of Philosophical Sciences A. Dmitriyev and P. Lopata: 
"The Person on a Pension" ] 


[Text] One of the peculiarities of the 20th century is the increase of the 
absolute number and proportion of middle-aged people in the total size of the 
population of the majority of countries of the world. This demographic shift, 
which is integrally connected with other areas of social life, has serious eco- 
nomic and social consequences. 


The press of many bourgeois countries frequently reports on tens of thousands 
of homeless, "forgotten," "superfluous" people of advanced age, who are eking 
out a wretched existence and have been ignored both by society and even by 
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relatives. The reascn lies in the sociopolitical system of these countries, 
which has melted all human feelings in the troubled waters of egotistical 
gain. 


A different situation is forming in the socialist countries, where the state 
supports old age and where public respect for war and labor veterans is set 
down in the constitutions and other laws, in the very way of life of society. 


According to the predictions of demographers by the end of our century people 
over the age of 50 will make up a significant portion of the population. How 
is one to assess the anticipated shift? First of all it is necessary to note 
the diversity of the consequences wt.ich will affect many spheres of vital ac- 
tivity--the economy, social relations, psychology, morals. 


The sociodemographic group, which pensioners are today, is distinguished from 
other citegories of the population by a large number of peculiarities. It is 

a question, in particular, not onlv of age characteristics and the specific na- 
ture of material security, but also of the relations with labor collectives and 
public organizations, the status in the farily, value orientations and so 
forth. 


The concept "pensioners," of course, is relative, since many of them continue 
to work to one extent or another. They play a significant role both in soci- 
ety and in the family, in short, in all the diversity of life of the country. 


The principles of the social security of middle-aged people under socialism were 
substantiated and formulated by K. Marx. In "Critique of the Goethe Plan" he 
wrote that in society special assets, which are intended for the support of the 
disabled, should be allocated from the gross national product (K. Marx and F. 
Engels, "Soch." [Works], Vol 19, p 17). Now the public consumption funds in 
the USSR are steadily increasing. Their most important part--the social secu- 
rity fund--is also increasing. Whereas in 1941 in the USSR there were 4 mil- 
lion pensioners (of them 200,000 for reason of age), in 1982 the number of 
pensioners had increased to 51.4 million, of them 35 million for reason of age. 


The problem of fair pension security and the improvement of the work of the 
appropriate services is one of the most important problems of middle-aged 
people. In recent years the Soviet state not only has enlarged the group of 
people who have the right to a pension and decreased retirement age for a num- 
ber of categories of working people, but has also increased the amounts of pen- 
sions. The tasks of the equalization of the rights in the area of the pension 
securi.y of workers, employees and kolkhoz farmers, the increase of the minimum 
amouni of pensions and the bringing of the pensions granted in the past, when 
the level of wages, with allowance for which the pension was determined, was 
lower, up to the present level are gradually being accomplished, increments of 
various kinds are being introduced. The state is earmarking many billions of 
rubles in allocations for all this. 


In the future the task is being posed to achieve such an amount of old-age 
pensions, in case of which the retirement of a worker does not significantly 
worsen his material status (here one must also take into account a certain 
decrease of the expenditures of retirees as compared with workers). Speaking 
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at the meeting with party veterans, Comrade Yu. V. Andropov said that “recent- 
ly a decision was made on personal pensions for the participants in the Great 
October Socialist Revolution and the Civil War. Mcre general questions also 
exist here. And we will study them. Although financial means do not make it 
possible to do this as quickly as would be wished." 


The enlistment of retirees in labor which is within their power, which meets 
both the interests of the retirees themselves and the interests of society, is 
another no less important problem. The state of health of the overwhelming 
majority of retirees, as the studies of gerontology specialists show, does not 
rule out the possibility of working. 


At any rate, the problem of enlisting middle-aged people in labor within their 
power requires its solution both for the purpose of lessening the unusual gap 
in the life cycle of a person and of overcoming the negative consequences of 
the abrupt change of his way of life and for the purpose of increasing the 
material well-being, vigor and health and of maintaining social contacts. 


Now only one old-age pensioner in five is employed in the national ecvnomy, al- 
though in recent times the list of types of jobs, in which retirees can work 
while retaining the pension in the full amount, has been enlarged substantial- 
ly. What is the matter? 


Studies have shown that many factors operate here. Of course, the desire to 
maintain health, which it is important to take into account when granting 
easier working conditions to such workers, is placed in one of the first 
places. Employment is closely connected with the conditions of the payment of 
pensions and the length of the workday, as well as vacation. Such factors as 
the distance of the place of work from home, the level of skill, the attitude 
of family members to the labor of the retiree, the possibility of work at home 
and so forth are also of substantial importance. 


Unfortunately, these factors are not always taken into account in the activity 
of economic and other managers. The local authorities are not using properly 
the opportunities which are granted by legislation. The rayon job placement 
bureaus, for example, are still ineffective in the information and organizing 
work with this group of the population. 


During seasonal work the retirees of both the city and the countryside are be- 
ing poorly enlisted in it, although for this it would be sufficient at times 
simply to organize their travel to the countryside and to pay for the work 
with a portion of the gathered harvest. Cooperative organizations of retirees 
in handicraft industries and the sphere of services (the rendering of personal 
services, care for children and the ill and so on), that is, in the spheres 
where their labor would be most efficient and useful, have also not received 
proper dissemination. 


A set of measures, which encompass material stimulation, which ensures the em- 
ployment of retirees, more perfect legislation on the labor of retirees, a sys- 
tem of information and the creation of the conditions for those continuing to 
work (a partial shift for some, work at home for others), is necessary for the 
solution of the problem. As is known, the decree of the CPSU Central Committee 
and the USSR Council of Ministers "On Measures on the Material Stimulation of 
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the Work of Retirees in the National Economy" afforded extensive opportunities 
and benefits. Now the problem consists in the more consistent, more diverse 
work of various administrative organs on the implementation of the policy of 
the party in this matter. 


At the meeting in the CPSU Central Committee with party veterans there was a 
frank discussion about how to use best the abundant experience of the older 
generation in educational work, first of all with young people. The experi- 
ence and knowledge of veterans are especially needed here. The party is mak- 
ing the appeal that every labor veteran would be a tutor of the young genera- 
tion. The forms of such tutorship are diverse. These are the councils of 
veterans and the schools of labor mastery, participation in work at the place 
of residence. 


The desire to be useful to other people is the dominant reason for the public 
activeness of our veterans. Moreover, public work makes it possible not to 
separate oneself from the labor collective, to maintain contacts with comrades, 
friends and colleagues and gives great moral satisfaction. 


However, frequently the veterans, who have retired and have ceased to work at 
the works, note that they are not enlisting them in such work and are not show- 
ing adequate concern and respect. Local authorities, the administration of 
enterprises and institutions and public organizations do not always take into 
account the sociopsychological peculiarities of this group of the population, 
while at times display bias against the use of retirees in public work. Such 
phenomena should encounter resolute opposition on the part of the public. 


With age the range of contact for individual people narrows. The duty of one's 
associates in this case is to take into account the problem of the loneliness 
of middle-aged people, which is still being encountered. In case of retirement 
frequently the professional and friendly contacts, which a worker had, decrease 
sharply, which affects the way of life. This influences especially negative.y 
the active, leading workers, who, so to speak, lived by work. No television 
broadcasts can replace simple human contact, which people need so much. There- 
fore, particular attention should be directed to the activity of retirees at 
the place of residence and to the creation for them of the necessary conditions 
for this. 


Another, no less important task is also arising--to perform and coordinate pre- 
liminary work among people of retirement age for the purpose of alleviating or 
completely eliminating the negative consequences of retirement. Vocational re- 
training, domestic science courses and health groups--in short, a number of 
measures of a preparatory nature--are important here. 


Social security organs need greater assistance of the public--both in the find- 
ing of work for retirees and the improvement of daily life and in the imple- 
mentation of various cultural and educational measures. In any case the so- 
cial prestige and social activeness of veterans should increase even more. 


The tasks posed by the party in the area of the most complete use of the ex- 
perience of war and labor veterans requires the stepping up cf the work of not 
only party and administrative organs and public organizations, but also 
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scientists. Apparently, the question of conducting comprehensive studies of 
the problems of middle age is ripe, since individual scientific disciplines 
(gerontology, sociology, economics) for all their importance can give only 
fragmentary results. The study of the peculiarities of middle-aged people 
should not screen us from the fact that retirees are an integral part of the 
social class and sociodemographic structures of socialist society. And the 
policy of the party and the state with respect to this social group is an inte- 
gral part of the process of the formation of the social homogeneity of our 
society. 
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EDUCATION 


LEGAL EXPERT EXPLAINS RIGHTS, OBLIGATIONS OF NEW GRADUATES 
Kiev PRAVDA UKRAINY IN Russian 20 Sep 83 p 4 
[Commentary by V. Zamnius: "The Young Specialist"] 


[Text] Many readers--Belov from Kharkov, Yevseyenko from 
Donetsk, and others--have asked us to talk about the rights 
and obligations of young specialists who have graduated from 
institutions of higher and secondary specialized education. 
Their questions are answered by the iegal expert V. Zamnius. 


The graduates of an institution of higher and secondary specialized education, 
who have finished a complete course of study and have defended projects (work) 
for a diploma, have passed the state examinations and are sent to work by the 
commission for personnel distribution, are considered young specialists for the 
duration of three years after graduation from the educational institution. 


Students and those studying in day educational institutions who have not defended 
projects (work) for a diploma and have not passed the state examinations are sub- 
ject to work assignments in conformity with the decisions of the commission for 
personnel distribution of young specialists, taking into account the specialty 

in which they studied in the educational institution. 


If the ministry or department gives young specialists work that does not corre- 
spond to their specialties and qualifications, or does not secure housing for 
them, the commission, with the consent of the ministry or department within whose 
jurisdiction the educational institution operates, Sénds them to a different 
place of work. 


Young specialists who have disability of the first or second group are assigned 
to work taking into account the state of their health and at the place of perma- 
nent residence of their family or, with their consent, to one of the places 
recommended by the commission. Those young specialists who have invalid 

parents of the first or second group are given work, upon their request, at the 
place of permanent residence of their parents, if there are no other members of 
the family who are capable of working. 


To young specialists--wives (husbands) of officers and servicemen who have reen- 
listed--work is given in the place of the regular service of the tour of duty 
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of their husbands (wives) if work in their specialty is available there. To 

young specialists--pregnant women, mothers who have children under the age of 
one--work is given, upon their request, in the place of permanent residence of 
the family (husband, parents). 


Spouses graduating from institutions of higher secondary specialized educa- 
tion at the same time are given work in enterprises, institutions and organi- 
zations located in one city or rayon. If one of the spouses graduates 
earlier from an educational institution, he is given work in accordance with 
general principles, taking into account the future work assignment of the 
other spouse in the same rayon (city), if later--in the place of work of 

the spouse. 


Young specialists who have received a stipend at the expense of.an enterprise 
or organization are assigned to work in the same enterprises and the same or- 
ganizations. Only with the agreement of these enterprises and organizations 
can they be assigned to work in other places. If one of the spouses received 
a stipend at the expense of an enterprise [or] organization sending him 

to study, then regardless of which of them graduates from the educational in- 
stitution first, the other spo''se is given work in enterprises, institutions 
and organizations that are located in the same city (rayon), where the enter- 
prise or organization is located which sent one of them to study. 


If both spouses were sent to study in the indicated manner, the place 

of their work is determined jointly by the enterprises and organizations that 
sent them to study, and in case of disagreement--by the commission for 
persornel distribution of ycung specialists. 


Only in exceptional cases is the young specialist given the right to indepen- 
dent job placement. In this case, the ministries and departments provide as- 
sistance in the arrangement of work according to the specialty and have the 
right to register their work assignment through the issuing of certification 
(Form No 2) instead of the certificate of independent job placement (Form No 
3). 


No later than 5 days after graduation from an educational institution, a 
young specialist is given a diploma, certification of his work assignment 
and money. 


The certification of the work assignment is the basis for the conclusion of a 
work agreement between the young specialist and the administration of the en- 
terprise. 


For the duration of 3 years, the directors of enterprises, institutions and 
organizations are prohibited from dismissing young specialists without the 
permission of the ministry or department to which the given enterprise is 
subordinated, with the exception of cases of transfer to elected posts, the 
transfer of the husband (wife)--an officer or serviceman who has reenlisted-- 
to a new place of work; the leave of a young specialist [to care for] his 
parents--who are invalids of the lst or 2nd group in case there are no other 
family members capable of working; and the loss of work capacity by young 











specialists (disability of the lst and 2nd group). 


If a young specialist for any reason cannot be utilized in the enterprise or 
organization where he is sent by the commission for personnel distribution, 
or if the conditions of the work agreement stipulated in the certification 
of the work assignment are not secured for him, the ministry [or] department 
under whose jurisdiction the enterprise, organization or institution operates 
is obliged to give other work in its system to the young specialist or to 
send him, with his consent, by way of -ransfer to work in the system of an- 
other ministry [or] department, provided they give their agreement. 


Young specialists, whose time of work after graduation from an educational 
institution and service in the USSR Armed Forces amounts to less than 3 years, 
after their discharge into the reserve are obligated to return to work in the 
enterprise, institution and organization where they were sent by the commis- 
sion for personnel distribution of young specialists. 


The directors of enterprises, institutions and organizations are prohibited 
from accepting young specialists for work prior to the expiration of 3 years 
after their graduation from an educational institution without work assign- 
ment certification (Form No 2) or a certificate granting the possibility of 
independent work assignment (Form No 3), with the exception of cases indi- 
cated above. 


The directors of institutions of higher education are prohibited from accept- 
ing young specialists, who have graduated from day institutions of secondary 
specialized education, for the continuation of their education, with work be- 
ing discontinued, without documents issued in accordance with the established 
procedure by institutions of secondary specialized education. 


Young specialists are granted living space out of turn. Dormitory space 

is a temporary measure of providing living space. In case of the absence of 
departmental living space, young specialists are provided with living space 

by the local Soviets of People's Deputies upon the petition of the correspond- 
ing institutions and organizations. 


In the same manner young specialists are provided with living space who have 
received a stipend at the expense of enterprises [or] organizations if, prior 
to being sent to study, they lived in a dormitory or in rented living 

space. 


Young specialists sent to work upon graduation from an educational institution 
are given a month's leave regardless of when they had their last vacation in 
the educational institution. During the time of the leave young specialists 
who are stipend recipients are paid an allowance in the amount of one month's 
stipend at the expense of the enterprise, institution or organization to 
which they are assigned for work. 


Those who have received the possibility of finding work independently on the 
basis of a certificate of independent job placement (Form No 3) do not re- 
ceive an allowance for the time of their vacation. Young specialists being 
sent to work in another locality after graduation are given the same guar- 
rantees and compensation in conformity with existing legislation. 
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EDUCATION 


URGENT TRAINING TASKS IN CURRENT YEAR INDICATED 
Moscow SREDNYEYE SPETSIAL'NOYE OBRAZOVANIYE in Russian No 9, Sep 83 pp 2-5 


[article by V. G. Shipunov, chief of the Educational-Methods Administration 
for Secondary Specialized Education, USSR Ministry of Higher and Secondary 
Specialized Education: “Urgent Tasks for Pedagogical Groups During the New 
Academic Year"/ 


[Text/ During the new academic year the attention of the 5-million-person- 
strong army of staff members and pupils at secondary specialized schools will 
be concentratec on the problems of the activity of the CPSU and of the entire 
Soviet people with regard to carrying out the decisions of the 26th Party Con- 
gress, the Food and Energy Programs, as well as the decisions of the May, No- 
vember (1982), and June (1983) Plenums of the CPSU Central Committee. 


Among the urgent problems of secondary specialized schools during the 1983/84 
academic year, as well as the first few years of the 1ith Five-Year Plan, 
there remains the further development of the system of secondary specialized 
education, encompassing the entire spectrum of improving the curricula and syl- 
labi, which determine the contents of the training of specialists, the crea- 
tion of better conditions for the increase of the political and practical qua- 
lifications of the engineering-pedagogical and management personnel at tekhni- 
kums (colleges), improvement of the system of recruiting them, as well as the 
distribution and utilization of young specialists on the basis of a targeted 
selection and assignment. The acuteness of the problem of improving public 
education was emphasized at the June (1983) Plenum of the CPSU Central 
Committee. 


A firm foundation has been laid for solving the large, new problems set forth 
in the party and government documents in the field of secondary specialized 
education. Every year the tasks assigned by the plan with regard to turning 
out middle-level specialists are being fulfilled. During the 3 years of the 
current five-year plan approximately 4 million graduates of tekhnikums and 
colleges have been sent into the national economy. In 1982 alone the gradua- 
tion of specialists for the various sectorial groups amounted to the following: 
for industry and construction--476, 300 persons, for transport and communica- 
tions--107,500, agriculture--206,700, economics and law--192,700, health care, 
physical education and sports--154, 300, education--127,600, art and cinemato- 
graphy--26,700 persons. 
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Secondary agricultural education has achieved further development. At the pre- 
sent time 609 tekhnikums are training personnel in 40 specialized fields for 
rural areas. They have an enrollment of 734,800 pupils, including more than 
110,000 on assignment from kolkhozes and sovkhozes. 


The network of tekhnikums and colleges in the regions of Siberia, the North, 
the Far East, and the Non-Chernozem Zone of the RSFSR has continued to grow 
steadily. Now in operation here are approximately 2,000 educational 
institutions. 


Since 1 September 1983 most of the pedagogical groups at secondary specialized 
educational institutions have converted to operating in accordance with the 
new curricula. Its beginning is, at the same time, also the culmination of an 
enormous creative labor by the USSR Ministry cf Higher and Secondary Special- 
ized Education and the sectorial ministries and departments on working out the 
basic directions and norms for revising the curricula of daytime, evening, and 
correspondence instruction. The Union-republic Ministries of Higher ana Secon- 
dary Specialized Education, the GUUZ's /Main Administration of Educational In- 
stitutions/, UUz's /Administration of Educational Institutions/ of the minis- 
tries and departments, as well as the councils of directors of the secondary 
specialized educational institutions are confronted with the important task of 
ensuring their successful introduction. 


Already today each educational institution should develop measures to ensure 
the successful introduction of new and adjusted subjects into the educational 
process. It is necessary to discuss in detail the characteristics of the new 
curricula in subject (cyclical) commissions and pedagogical councils, to or- 
ganize a familiarization of the pupils with the requirements of the new skills 
characteristics, and to set up display stands devoted to individual fields of 
specialization. We must recruit in a timely fashion specialists for teaching 
the new disciplines and provide them with pedagogical literature; we must cre- 
ate new or refurbish existing study rooms, furnish them with TSO {technical 
means of instruction/, textbooks, motion pictures, and filmstrips. 


At the present time there is no need to touch anew upon all aspects of revis- 
ing the contents of training specialists. Let us merely note that the new cur- 
ricula have a nomerclature of general-education subjects which has been uni- 
fied with that of the secondary general-education school: they have a unified 
contents in the subjects of the humanities and natural-science and mathematics 
cycles; they have a system of basic concepts, laws, theories, and methods of 
the sciences which is identical to that of the schocl. The time allotted for 
the study of general-education disciplines in tekhnikums and colleges, al- 
though somewhat less than in a school, is, nevertheless, fully sufficient and 
comparable. This is so because, in determining the norms, we have relied on 
the basic programs as worked out by the USSR Academy of Pedagogical Sciences 
and used by the Educational-Methods Administration for Secondary Specialized 
Education in preparing syllabi for biology, economic geography of foreign coun- 
tries, history, physics, literature, foreign languages, and drawing. 


Thus, the conclusion may be drawn that the curricula of the present-day secon- 
dary specialized school have begun, to an even greater degree, to correspond 
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to the Leninist positions concerning its development as a general-educational, 
labor, and polytechnical school, and they will allow us to successfully solve 
the problem of shaping a universally developed personality of a specialist, 
capable of work and of continuing his own education. 


To this it should be added that introduction of the new cycle of socio- 
economic disciplines, their continuous study at all cuyurse-levels, and a state 
examination will strengthen the ideological-political potential of secondary 
specialized education and will enhance its role in solving the problems of in- 
doctrinational instruction. Such are the brief positions pertaining to the mo- 
dernization of the general-educational portion of the curricula. 


The June (1983) Plenum of the CPSU Central Committee pointed out that in the 
economic sphere the key task consists of a cardinal increase in labor produc- 
tivity. Its solution is connected with radical changes in the technology of 
various spheres of production and, in particular, with carrying out the auto- 
mation of production, the use of computers and robots, and the introduction of 
flexible technology. One of the components of success is the timely training 
of specialists who are familiar with the new equipment, who are capable of 
creating it as well as using it. 


In conjunction with the sectorial ministries and departments, the USSR Minis- 
try of Higher and Secondary Specialized Education has also conducted a great 
deal of work on improving the other sections of the curricula, based on re- 
vised texts of qualification characteristics. The requirements for the manda- 
tory “astery by the future specialists of microprocessor and robotic-engineer- 
ing systems have not only been included in the texts of the qualification cha- 
racteristics of many fields of specialization but will also be implemented by 
means of developing new syllabi of special disciplines and the introduction of 
a whole series of topics, sections, and subjects. 


Commonly shared innovations for all the groups of specializations comprise a 
significant strengthening of the requirements for the knowledge, abilities, 
and skills of specialists in the field of up-to-date microelectronics, the use 
of which encompasses an ever-growing number of sectors of the national 
economy. 


We must expand and improve the training of middle-level specialists in the 
field of environmental protection and the rational utilization of natural re- 
sources. Along these lines it is necessary to substantially improve the en- 
vironmental-protection education of the student youth, to inculcate in ita 
conservationist attitude toward nature, as well as to carry out measures with 
regard to further improvement in the vocational training of those categories 
of specialists which, in the process of performing their labor functions are 
connected with a direct effect on the environment and on environmental-pro- 
tection activity. The syllabi ought to reflect more fully the problems of 
creating energy-conserving and non-waste technologies, systems of anti-pollu- 
tion, purifying gaseous, liquid, and solid wastes, and the by-products of pro- 
duction, the effective use of deposits, restoration of the environment, etc. 


20 





Relying on the aid of the sectorial departments, the Ministry has conducted 
and will continue to conduct a line aimed at expanding the amount of train- 
ing specialists for work in the field of producing and using new equipment. 


The USSR Ministry of Higher and Secondary Specialized Education supported the 
proposal of the Ministry of Instrument Making, Automation Equipment, and Con- 
trol Systems, as well as a number of other ministries concerning inaugu- 
rating the major special field entitled “Production of Industrial Robots” with 
the following areas of specialization: “System for Controlling Industrial Ro- 
bots,” “Electrical Apparatus and Drives of Industrial Robots,” and “Hydraulic 
and Pneumatic Apparatus and Drives of Industrial Robots.” This decision was 
preceeded by a great deal of experimental work, conducted by the well-coordinat- 
ed and creatively strong pedagogical group of the Dnepropetrovsk Tekhnikum of 
Automation and Remote Control. Already during the new academic year an en- 
tire series of the country’s tekhnikums have inaugurated the training of spe- 
Cialists in the production of robots, and this is correct, since the needs of 
enterprises for the above-indicated specialists will g1row with each passing 
year. At the same time, upon the proposal by the USSR Ministry of Ferrous 
Metallurgy and the UkSSR Ministry of Ferrous Metallurgy, a new field of spe- 
Cialization entitled “Use of Industrial Robots” is being inaugurated. 


At the beginning of 1983 a letter of instruction and a model program concern- 
ing the study of microprocessor means and microcomputers at secondary special- 
ized educational institutions were sent to the sectorial ministries and de- 
partments. It is designed for 36 hours and includes 10 topics, examining the 
architecture and functions of microprocessors, the creation of microcomputers 
based on microprocessors, peripheral equipment, programmable microcalculators 
and their use. 


The sectorial ministries and departments are carrying out the training of per- 
sonnel in a number of specialized area= which are oriented toward the produc- 
tion and use of the means of automation and computer technology. It has also 
been recommended that revisions be made in the appropriate subjects, including 
subjects of narrow specialization and the study of new equipment. The minis- 
tries have been entrusted witn the task of expanding the nomenclature and the 
admission of pupils into fields of specialization connected with microelectro- 
nics, raising the qualifications of the instructors, adopting measures to cre- 
ate study rooms, obtain standard microcomputers, microprocessors, and micro- 
calculators. Topics connected with the automation of machinery, based on the 
use of microprocessors, ought to be included in course work and diploma pro- 
jects. All these questions should be examined in detail at sessions of the 
pedagogical councils. 


Successful mastery of the fundamentals of microelectronics with its numerous 
branches in the direction of functional microelectronics requires that the 
USSR Ministry of Higher and Secondary Specialized Education do additional work 
with the authors of syllabi and textbooks, as well as a revision of the exist- 
ing programs and methodological concepts in the study of mathematics, physics, 
chemistry, and biology. Up to now these subjects have been poorly oriented 
toward the study of the basics of the new technology. 
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In order to carry out this responsible work, it is important not only to se- 
lect competent specialists but also to provide moral and professional train- 
ing for the entire group of tekhnikum instructors. In connection with this, 
tr: USSR Ministry of Higher and Secondary Specialized Education has adopted a 
decision to further intensify the training of specialists in the field of 
using computer technology. Three levels of re-training the instructors have 
been specified. For instructors of subjects in the humanities there is Level 
1--"Fundzmentals of the Theory and Practice of Teaching Computer Technology,” 
amounting to 30 hours. For instructors of the natural-science and technical 
subjects there are Levels 2 and 3--"Computer Technology and Programming,” 
amounting to 40 and 100 hours. Model thematic plans have been approved. More- 
over, revisions nave been made in the faculty curricula for upgrading the qua- 
lifications of instructors, providing for the study of information about com- 
puter technology, the prospects for its development, the classification of com- 
puters, the languages Algol, Fortran, and Basic, etc. The new programs have 
been designed to have the students at the FPK's [Faculties for Upgrading Quali- 
fications/ acquire theoretical knowledge, carry out practical projects, and 
take part in test-questionnaires. 


It should be noted that quite a few tekhnikums have already accumulated expe- 
rience and are skillfully organizing work with computer technology. Based on 
multi-purpose computers, automated teaching systems have been created, as well 
as automated systems for controlling the educational process of the ASU [Auto- 
matic Control System/-Tekhnikum type. Included among such educational insti- 
tutions are the following: the Dnepropetrovsk Tekhnikum of Automation and Re- 
mote Control and Industrial-Economic Tekhnikum, the Leningrad Tekhnikum of the 
Pulp, Paper, and Wood-Processing Industry, the Electrical-Machinery-Building 
Tekhnikum, the Baku Polytekhnikum, the Michurinsk Food-Industry Tekhnikum, the 
Rostov Electrical-Engineering Tekhnikum, the Ryazan and Vinnitsa Electronic- 
Instrument Tekhnikums, the Moscow Tekhnikum of Automation and Remote Control, 
and others. 


In the above-mentioned educational institutions computers are utilized not on- 
ly as a means of instruction but are also actively being introduced into the 
system of controlling the educational process. The operational experience of 
advanced groups indicates that the use of computers within the framework of 
traditional methods of instruction does not always yield tangible results. 


Recently instructors have been making more and more frequent use in their 
Classes of business-like games and analysis of economic situations, and they 
have been solving practical problems. These forms of classes are often orien- 
ted toward automated information processing with the aid of technical means, 
including computers. They allow us to increase the effectiveness of instruc- 
tion and approximate the conditions of actual production. 


Taking into account the enhanced role being played by computer technology, we 
must re-examine the whole range of ideas concerning the place ani role of com- 
puters and microcalculators in the educational process. What we are talk- 
ing about today is introducing the universal compulsory education of pupils 
on microcalculators. Many assignments in the theoretical and practical dis- 
ciplines ought to be carried out by the pupils on microcalculators and other 
types of computer equipment. Utilization of the new ¢«quipment will allow us 
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to free up time for a mcre profound study of the program material, improve the 
quality and variety of the calculations being carried out, and create the pre- 
requisites for subsequent work by pupils on complex computer equipment. 


And if at present computer technology is not being utilized so extensively or 
so effectively, then the cause of this phenomenon must be sought for in the 
psychology of thought as well as in the insufficiency of good methodological 
aids. In conjunction with the sectorial departments, the USSR Ministry of 
Higher and Secondary Specialized Education must work out standardized pedago- 
gical and methodological requirements for the creation and operation of auto- 
mated teaching systems and the ASU-Tekhnikum, based on computers, along with 
the methods for evaluating the effectiveness of using computers in the educa- 
tional process; it must publish the necessary educational aids for the instruc- 
tors and staff members of the methodological study rooms on the new methods 
and means of instruction. These questions ought to be reflected more exten- 
sively in the journal SREDNYEYE SPETSIAL‘*NOYE OBRAZOVANIYE. 


Implementing the decisions of the 26th CPSU Congress on expanding and streng- 
thening the ties between instruction and production, the secordary specialized 
educational institutions are conducting a great deal of work with regard to or- 
ganising practical instruction of pupils at bases of educational workshops, ex- 
perimental farms, educational farms, training grounds, on the production line, 
and in institutions. 


Work has been conducted with regard to improving the organization of produc- 
tion-line engineering practice. It takes place, as a rule, at enterprises 
with an up-to-date production technology, a high level of labor organization 
and technical-economic indicators. 


Nevertheless, there are serious shortcomings and unsolved problems in setting 
up the practical instruction of pupils. The most substantial of them are con- 
nected with the fact that in certain educational institutions an under-evalua- 
tion of educational practice has been allowed; the material-technical base, 
the furnishing of the workshops with equipment, the level of practical train- 
ing of the pupils during the technological and pre-diploma practice do not al- 
ways meet the up-to-date requirements. 


In order to further improve the production instruction of pupils, the USSR Min- 
istry of Higher and Secondary Specialized Education has recommended that the 
corresponding ministries of the Union republics, the GUUZ's, UUZ‘s, UK's [Edu- 
cational Combines/, and UZ's of the ministries and departments take the follow- 
ing steps: 


develop by the 1984/85 academic year for the strengthened fields of specializa- 
tion in accordance with the new curricula unified, standardized syllabi , en- 
compassing all phases of production practice, ensuring an uninterrupted con- 
tinuity in the process of forming vocational skills and habits among the pu- 
pils in accordance with the requirements of the qualification characteristics; 


conduct in 1983 an analysis of the technical supplies of the educational-pro- 
duction workshops of the sub-departmental tekhnikums. Develop prospective 
plans for furnishing the workshops with the necessary, up-to-date equipment in 
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accordance with the structure of the specialized field and the requirements of 
the new curricula; 


ensure a very careful and well-grounded selection of the base enterprises, or- 
ganizations, and institutions in accordance with the contents of the practice 
programs and the requirements of the specialists’ qualifications characteris- 
tics. Ties should be strengthened between the educational institutions and 
the base enterprises, based on improving the forms of their cooperation and 
systematic inter-action in training highly qualified specialists; 


define as practical bases, as a rule, those enterprises, organizations, and 
institutions to which graduates will be sent to work. 


In this connection, the directors of educational institutions should pay par- 
ticular attention to raising the level of planning, organizing, and monitoring 
all types of practice; they should also carry out measures for improving the 
methodological provision of the production instruction of pupils in the tekh- 
nikum workshops over the extent of all periods of production instruction, hav- 
ing ensured the necessary conditions for them to carry out their individual as- 
signments with regard to socio-political practice. They must expand the manu- 
facture in the tekhnikum's education-production workshops of educational-labo- 
ratory equipment, technical means of instruction, visual aids, educational fur- 
niture; they should also expand the carrying out of experimentai-design 
projects. 


Responsible tasks were set forth for the secondary specialized school by the 
decisions of the June (1983) Plenum of the CPSU Central Committee. The Ple- 
num's principal demand is to raise ideological, indoctrinational, and propa- 
gandistic activity to the level of those great and complex tasks which are 
being solved by the party at the present-day stage. 


In a letter of instruction entitled "On the Study of the Materials of the June 
Plenum of the CPSU Central Committee and the Speech at the Plenum by the Gene- 
ral Secretary of the CPSU Central Committee, Comrade Yu. . Andropov,”™ the 
USSR Ministry of Higher and Secondary Specialized Education proposed that their 
broad study be organized by all instructors and staff members, as well as by 
pupils, having included in the schedule of classes the appropriate lectures 
and seminars which would permit us to ensure an in-depth examination of the 
program positions and conclusions contained in the Plenum documents, a vivid 
and convincing demonstration of the historical conquests of socialism, a reve- 
lation of the fact that the most important trend in the activity of the CPSU, 
a component part of building communism, is ideological work. 


The pedagogical groups and public organiza:ions of educational institutions 
must determine the specific forms and methods for studying the above-indicated 
materials, having made provision for the conduct of group-type and individual 
consultations;they must introduce the necessary adjustments in the comprehen- 
sive plans for the communist indoctrination of the pupils, having included lec- 
tures and conversations, question-and-answer evenings, exhibits of literature, 
films with lectures, thematic conferences, the issuance of wall newspapers, 

and other mass information media. All our ideological-political work must pro- 
vide the youth with a clear understanding of the lofty requirements of the 
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times, the scope of the problems confronting the country; it must develop 
their initiative and energy, facilitate the creation in each tekhnikum and 
college group an atmosphere of creative quest, mutual respect, and exacting 
standards, as well as intolerance of any violations of legality. 


In order to successfully solve t.:e responsible tasks assigned by the party and 
the government to the secondary specialized school, its staff members must do 
a great deal during the new academic year. There is no doubt that the pedago- 
gical groups of educational institutions will perform them with honor and 
thereby make a worthy contribution to the training of highly qualified spe- 
cialists for the country's national economy. 


COPYRIGHT: Izdatel’stvo "“Vysshaya shkola", "“Srednyeye spetsial‘noye 
obrazovaniye", 1983 
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EDUCATION 


LENINGRAD PROFESSORS DEPLORE LACK OF STUDENT MOTIVATION 
Improve Attitude of Students 
Moscow SOVETSKAYA ROSSIYA in Russian 10 Sep 83 p 2 


[Article by V. Lisovskiy, professor: "They Were ‘Herded' into a VUZ--Then 
What?"; passages printed in all capital letters represent boldface for empha- 
sis in the original Russian text/ 


[Text7 Studying at an institute is specific and difficult 
work. How should we inculcate in a young person the re- 
quirements for this work? How should we organize it so 
that the future specialist, while still a student, acquires 
the habits of creative independence? Leningrad University 
Professor V. T. Lisovskiy has given us the benefits of his 
thinking on this matter. 


At a debate which was held at Leningrad University the following question was 
posed: “The dull student. What does this mean?" After lengthy arguments the 
participants arrived at the following conclusion: "The dull student today is 
not the person who does not know certain things. (There are certain things 
that none of us know). But the truly ignorant person is the one who does not 
know, does not wish to know, and, furthermore, even take pride in this fact." 


A thorough study of 2,259 personal records of students who have dropped out of 
Leningrad University over a five-year period has indicated that more than half 
of them were expelled for academic failure, for regular, unauthorized absences 
and missing classes. Over a year's period approximately 3 percent of the stu- 
dents drop out of the country's VUZ's. There is a high price for an irrespon- 
sible attitude and a lack of desire to study seriously because, you know, 
every year of study spent by a person at a VUZ costs the state as much as 1200 
rubles. And such an attitude toward study frequently has its origin while the 
person is still in school. 


At a debate which I conducted at the University of Marxism-Leninism attached 
to the CPSU Leningrad Gorkom the director of a construction PTU /vocational- 
technical school/ cited the following example: after graduating from an eight- 
year school, Nikolay S. enrolled at the PIU. A month went by, but he was do- 
ing nothing in his classes. The lad was summoned to see the director. “But I 
haven't used a pen in school since the sixth grade," the schoolboy responded, 
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“and I won't here either. Give me a mark of 3, like they used to in school, 
and don't spoil your and my nervous systems." 


The “conflict” with study most often begins with a lack of ability, and at 
times even a lack of desire, to organize one's own study work. As a result, 
instead of “studying with enthusiasm,” there is formed “study to avoid the 
stick." And if there is added to this a "parental-pedagogical terror” instead 
of the required help, then gradually a revulsion toward study in general takes 
shape. However, by means of the joint efforts of family and teachers such pu- 
Pils somehow manage to make it through to graduation from secondary school. 
Certain young persons, upon realistically evaluating their own skills, do not 
aspire to obtain a higher education, but their parents and teachers stubbornly 
“herd" them into VUZ's for the sake of prestige. As a result, we know quite a 
few cases where, after 2 or 3 years of courses,the students voluntarily leave 
the VUZ's, having become convinced that the occupation chosen by them does not 
suit them. This is also testified to by the results of sociological studies 
carried out at i8 of the country's VUZ's. To the question: "If you were to 
choose your occupation again, would you repreat your choice?" one out of every 
four students questioned answered: "No" or "I don't know." Why, then, do those 
who are not satisfied with their chosen occupations continue to study? To this 
question we frequently receive such a response as the following: "Fear of con- 
flict with our parents." And the parents often reason thus: "We did not re- 
ceive a degree in higher education, but you will receive one, no matter what it 
costs us." Sometimes this does indeed "cost" quite a bit: the papas and mamas 
hire tutors, and the latter "prep" their children for admittance into VUZ's 
where the competition is somewhat less and the requirements somewhat easier. 


Many first-year students during their early period at VUZ's experience consi- 
derable difficulties connected with a lack of habits of independent work: they 
do not know how to summarize lectures, work with a textbook, find and extract 
knowledge from primary sources, analyze information in large volumes, or pre- 
cisely set forth their own thoughts. 


To the question on the questionnaire: "What unusual, new things have you en- 
countered at the VUZ?" most of the students answered as follows: “New methods 
and organization of instruction, different from those used in school"; "A 
greater volume of independent work"; "The absence of constant monitoring." 

This last reason evokes particular attention: the habit acquired in school of 
being under constant tutelage, the habit of being reported on. What kind of 
independent, creative work can there be in the student "benches" under such 
conditions? 


Within the forthcoming restructuring of school instruction, providing for a 
combination of the study process with productive labor, a worthy place should 
be occupied by the inculcation in children of the know-how and the habit of 
working independently, of making decisions, of being responsible for one's own 
acts and deeds. It is necessary that the school doors pour forth not simply 
the bearers of this or that sum of knowledge but citizens of the socialist 
society. 
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At the present time the higher schools are characterized by a process of in- 
tensifying all educational-training, methodological, and scientific work, 42 
steady growth in the qualifications of the professors and the entire teaching 
staff, improvement in the forms, devices, and methods of instruction and up- 
bringing, utilization of the present-day achievements of pedagogics, psycholo- 
gy, physiology, along with the introduction of technical means and progressive 
methods of instruction. But what kind of yield will this provide? 


It is very important right from the very first days at a VUZ to teach the 
first-year student methods for rationalizing and optimizing independent work. 
Unfortunately, not enough attention has yet been paid to this. By the way, in 
responding to the question "What would you require, above all, from the stu- 
dents if you were the instructor?" most of the students questioned replied as 
follows: “More ine :pendence." 


An analogous question was put to their mentors. Here are some answers from 
the teaching staff of Leningrad University. 


“INCREASE THE RESPONSIBILITY AND INDEPENDENCE OF THE STUDENTS. WE REALLY DO 
WATCH OVER THEM TOO MUCH, FUSS OVER THEM, ASSIGN THEM COURSES, AND TEACH THEM 
POORLY HOW TO OBTAIN KNOWLEDGE INDEPENDENTLY. THIS RESULTS IN A SITUATION 
WHEREBY IT IS WE WHO ARE ACCOUNTABLE FOR INDOCTRINATIONAL WORK RATHER THAN THE 
STUDENTS. WE ARE HELD RESPONSIBLE FOR THEIR MISSED CLASSES, FOR 'PACKEL' RE- 
CORDS AND EXAMS, AND FOR THE VIOLATIONS OF MORAL NORMS BY THE STUDENTS." I. 
V. BULDAKOV, DOCENT OF THE GEOLOGY FACULTY. 


"THERE ARE SOMETIMES AS MANY AS 100--120 MAMAS AND PAPAS IN MY WAITING-ROOM. 

AS A RULE, IT IS A GREAT SURPRISE FOR MOST OF THEM TO HAVE THEIR SON OR DAUGH- 
TER DROP OUT OF THE UNIVERSITY. IT IS PARTICULARLY DISAPPOINTING WHEN YOUNG- 
STERS DROP OUT WHO HAVE GRADUATED FROM SPECIAL SCHOOLS WITH A PHYSICAL-MATHE- 
MATICAL BENT. THE TRUTH OF THE MATTER IS THAT DURING THE FIRST TWO YEARS OF 
COURSES THEY DRAW UP THE RESERVE SUPPLY OF KNOWLEDGE ACQUIRED IN THEIR SCHOOLS. 
BUT THEN THIS BEGINS TO BE NOT SUFFICIENT, THE HABIT OF WORKING HAS NOT BEEN 
DEVELOPED, SO THEN THE FAILURES AND 'TAIL-ENDERS' BEGIN. ALL THIS IS CAUSE 

FOR SERIOUS ALARM AMONG US HERE.” YU. P. KOBZAR*, DEPUTY PRORECTOR OF THE UNI- 
VERSITY FOR CURRICULUM WORK. 


As may be seen, many of the positions of the students and the teaching staff 
coincide. Nobody desires an easy path to a degree. But what kind of path, in 
general, should this be? At the time of the sociological study we were in- 
terested in the following: "What is it which attracts persons to the student 
life most of all?" Judging by the responses, it is, first of all, the possibi- 
lity of doing the following: devoting oneself to acquiring skills in one's 
chosen occupation; to work seriously in a sphere of science; to participate ac- 
tively in public life; to acquire socio-economic knowledge; to spend the best 
years of life among one's peers; to study rather than work. 


The first five answers do not require any special commentary, but I would like 
to dwell on the last motive. Of course, people enroll at a VUZ in order to 
study seriously and to acquire a major field of specialization. But if from 
his student years on (more likely even earlier) a person sets up an opposition 
between work and study, then he will not really study in a VUZ, since studying 
is difficult, serious toil. 











One of the causes of this lamentable situation is concealed within the schools 
themselves, where, in our view, they protect the pupils excessively from the 
most elementary difficulties. "They are still children; don't take that away 
from them!" As a result, even in certain VUZ's they have begun to conduct 
meetings with parents for the purpose of increasing the success rate of the 
students. That is sad! To be sure, one smart papa, living in Irkutsk, in re- 
sponse to an invitation from the dean of a Leningrad technical VUZ to come and 
exert an influence on his son, who did not want to study, sent to the insti- 
tute...a wide strap. 


Unfortunately, in recent times quite a few students have begun to appear who 
have become used to the fact that their parents and grandparents literally 
beat on the institute doors in defending the educational “interests” of their 
own offspring. They are even ready to take their exams and pass-examinations 
for them. And what is the result? It is sad for me to write about this, but 
even in science there are still quite a few “little boys in short pants"; 
they are already well beyond 40 years old, but they continually waste their 
time on petty matters, since they are lacking in elementary perserverance. 
They are incapable of bringing a single matter through to its conclusion. 
They have not defended their candidates’ dissertations, since they have been 
dreaming of “going for their doctorates" right away ("why waste oneself on 
petty things?"). They do not publish scientific articles because they are 
writing “monographs, about which people will immediately begin to talk." 

They do not participate in public work, since "it would distract them from 
serious scholarship." And so these gray-haired junior scientific staff-mem- 
bers run through the corridors of scientific-research institutes, “giving 
themselves over to hopes” for decades. 


What we are talking about is the formation of a responsible attitude toward, 
life, civic duty, a moral position of an individual personality from the ear- 
liest years of life. And here making an allowance for age is hardly justifi- 
able--as if to say, "there will be time enough for work, but for now let them 
enjoy themselves." Hoping for tomorrow's activity, unsupported by today's 
serious, public, practical, and useful activity, will scarcely do. 


You have noted that, in recent times, it has become "fashionable" to make use 
of some quite strange contrasts: irreproachable study is set up in opposi- 
tion to capabilities and talent, the model pupil to the good fellow, etc. 
Concerning the outstanding pupil quite often one hears the term "grind" ap- 
plied, whereas a lazy person may be called “our kind of fellow" and the “soul 
of the company." Matters have gotten to the point where some schoolchildren 
and students are ashamed to study hard, since this is not "fashionable" now. 


Need we prove that it is such unconscientious students who become dull, un- 
Qualified specialists, performing their work in a mediocre manner? When the 
sociologists thoroughly analyzed, for example, the activity of physicians 
against whom the most complaints had been made by patients, it turned out 
that their grades at the VUZ had ranged “from 2 to 3," but that they had been 
“pulled through" to their degrees. 
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In the debates the following question is posed quite often: "But is it really 
impossible for a "3" or even a "2" to grow into a person of exemplary and good 
conduct, a good worker and citizen?” Of course it is possible, if he is not 
a loafer, if, by virtue of certain circumstances, it was difficult for him to 
study, but he tries to work honorably and to make up for what he has missed. 
Life provides quite a few such examples. 


»seOnce, after speaking to an audience of young persons, I received a letter 
from a Leningrad woman named N. P. Sergeyeva. Behind the private, specific 
situation therein one can sense an anxiety about the destinies of young per- 
sons. She writes as follows: 


“THERE IS A GREAT NEED TO TALK ABOUT THE MORAL QUALITIES OF THE YOUNG PERSONS 
WHO ARE FILLING UP THE RANKS OF THE SOVIET INTELLIGENTSIA. ICNORANT STUDENTS 
(WHO WILL BE SPECIALISTS IN THE FUTURE) ARE MOST OFTEN YOUNG PERSONS WHO ARE 
WELL-SUPPORTED BY THEIR PARENTS BUT WHO HAVE AN AMAZINGLY UNDEVELOPED SENSE OF 
RESPONSIBILITY AND AN INDIFFERENT ATTITUDE TOWARD THEIR OWN WORK. IT IS UN- 
FORTUNATE IF SEVERAL VUZ GRADUATES WHO HAVE NOT BECOME ACCUSTOMED TO HARD WORK 
ARRIVE ALL AT THE SAME TIME IN A GROUP. THEY QUICKLY BAND TOGETHER INTO A MO- 
NOLITHIC GROUP AND ATTEMPT TO IMPOSE ON OTHERS THEIR OWN ‘STYLE OF ATTITUDE 
TOWARD THE WORK." THEY BUILD THEIR OWN RELATIONSHIPS WITHIN THE GROUP ON THE 
FOLLOWING PRIMITIVE LEVEL: A PERSON WHO INDULGES THEM IS GOOD, WHILE A PER- 
SON WHO REQUIRES DISCIPLINE AND CONSCIENTIOUS WORK FROM THEM IS BAD." 


From a conversation with Nataliya Petrovna I learned that she had worked all 
her life at a scientific research institute and she likes her occupation very 
much. When she reached the age of 55, she did not think of retiring on a pen- 
sion; she wanted to work a while longer. But after a conflict with her young 
colleagues, who were “tuned in" to a "discotheque-consumerist" attitude to- 
ward life, she handed in her formal resignation. "I am leaving,” this veteran 
of labor says with bitterness, "but they have their whole life ahead of them. 
And how are they going to proceed through it without a desire to work hard?!" 


A business-like attitude is a socio-economic and moral category. Our common 
concern is to build attitudes in the school, VUZ, and on the production line 
such that today it would be simply shameful to work poorly or fritter away 
one's time idly. And, to be sure, we have all the conditions and potentials 
for this. 


The most important thesis on combining the system of instruction with produc- 
tion work still is waiting to be embodied. And above all, in our opinion, we 
must drastically change the organization of the educational process, its 
forms and methods; we must place students in such conditions that, from the 
time of the first course, an interest and a desire to study at a qualitative- 
ly high level is formed within them. In order to solve this problem, it is 
necessary to substantially restructure the activity of the specializing de- 
partments of the VUZ's, strengthening their influence on the students who 
have chosen their respective major fields of specialization. For this pur- 
pose, in our view, it is necessary to combine the instruction of students 
with the production activities of those enterprises and organizations where 
they will be working. As a result, we will be obtaining qualified special- 
ists who are capable of thinking for themselves. 
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‘Junior Departments’ Described 


Leningrad LENINGRADSKAYA PRAVDA in Russian 13 Sep 83 p 2 


[article by G. Fedotov, candidate of physical-mathematical sciences, rector 
of the Malyy Leningrad University: "The Schoolboy and the VUZ: Problems 
of the Junior Departments" ] 


[Text/ Yesterday's schoolboy has been successful in passing his entrance 
examination for a higher educational institution. But this still does not 
mean that he will be successful in mastering the course of sciences, or that 
he will not change his field of specialization in the future, after obtaining 
his degree. Here is a sad statistic: on an average, one out of every four 
first-year students is not able to complete his education within the estab- 
lished time-period, while a significant portion of such “debtors” drop out 
entirely from VUZ's because of failure. Meanwhiie, the training of each spe- 
cialist at a higher educational institution costs the state 1,000 rubles a 
year, the national economy is counting on the engineers, technicians, and 
programmers who drop out, scientific~-research institutes, associations, and 
sovkhozes are waiting for them. Let's also consider the moral losses--be- 
cause, Of course, beyond every drop-out, just like any change of occupation, 
there are dashed hopes and wasted time. 


That is why in recent years ever-greater importance has been assumed by voca- 
tional guidance, and each VUZ seeks out its “own kind” of students, young per- 
sons who would choose their own field of specialization with awareness and 
without error. But just how should the student body be formed, and by what 
method should the search be conducted? Obviously, without lowering our re- 
quirements for the matriculants, we need to actively influence the level of 
their training and their ideas about their future professions. 


In recent times the so-called "junior departments"[malyye fakultety] have become 
an extremely important means for solving these problems at many Leningrad 

VUZ's. They are conducting a particularly large amount of work at the IGU [Lenin- 
grad State University imeni A.A. Zhdanov]. Every year in several dozen Leningrad 
schools posters appear, announcing the next acceptance at the Junior Lenin- 

grad University, attached to the LGU. Over the course of two weeks the ac- 
ceptance commissions of 15 junior faculties are in action, and during the au- 
tumn of their own school year about 3,000 seniors, pupils at vocationai-tech- 
nical schools, young workers, and clerical employees enroll in them. 


One of the chief tasks of the Malyy University is to propagandize scienti- 
fic skills among the young persons. During the time of their instruction the 
students learn about the newest achievements in the natural sciences and the 
humanities, they become acquainted with the work of the university's depart- 
ments and laboratories, and they themselves take part therein to the extent 
of their capacities. And this does not simply broaden their horizon and 
deepen their knowledge. The students also acquire the habit of independent 
work, while the procedure of "lecture plus seminar" disciplines them and pre- 
pares them well for the VUZ system of classes, along with a greater sense of 
responsibility. But the most important -hing is the fact that studying in 
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a junior department helps the kids to approach the selection of their ma- 

jor with a sense of awareness; it acquaints them more closely with the work 
which they will have to engage in subsequently. And even if the young person 
becomes convinced that he is not suited for this--there is nothing so terri- 
ble. At least he will have found this out ahead of time, and the state will 
not have to pay out a great deal for his mistake. 


I would like to note the fact that the junior departments are not engaged in pre- 
preparing young fellows and girls for the entrance exams (these functions are 
carried out by the preparatory courses and divisions). The main concern of 

the junior faculties is to spark an interest among the kids in science and to 
deepen the interest among those in which this has already appeared. 


What results have been achieved? Most of the graduates of the junior departments 
become students at the LGU. Moreover, they are the best students with regard 

to their success rate and participation in public work. Many of them conti- 

nue their studies subsequently. For example, more than half of the graduate 
students in the LGU's mathematical-mechanical faculty began their road to sci- 
ence from the junior departments.Now many of them are already carrying out 
teaching or curatorial work there. Thus, a succession is being carried on, 
traditions are being born, and, at the same time, undergraduate and graduate 
students are acquiring the necessary habit of public and teaching activities. 

It should be said, by the way, that work along these lines is constantly being 
improved. For example, during the spring school holidays last year a daytime 
exam session was held for the first time for Leningraders--pupils of the 
physics-and-technical school. From now on interesting lectures and field 

trips through the University's science laboratories will be organized within 

its framework for students of the junior departments. A.l Jhis will allow us to 
form a body of future students, not only to select the most worthy candidates 
but also to prepare them for studying at a VUZ. 


As we can see, the junior departments have fine prospects for the future. To- 
day they exist at 13 VUZ's in this city: the Pedagogical imeni Gertsen, Poly- 
technical imeni M. I. Kalinin, Technological imeni Lensovet, LETI [Leningrad 
Electrical Engineering Institute/ imeni Ul'yanov (Lenin), LIAP [Leningrad In- 
stitute of Aviation Instrument Building/, the First Medical, and others. In 
places where junior departments are functioning vocational guidance has been 
set up better, and there is a higher success rate among the students. The 
drop-out rate among graduates of a junior departments such as that, for example, 
of the Financial-Economic Institute imeni Voznesenskiy, as five-year observa- 
tions have demonstrated, are only half that of the average for the remaining 
students. Meanwhile, for the city as a whole the number of first-year stu- 
dents who have passed through the junior department does not exceed a small 
percentage of the total number of those enrolling. What is it, then, which 

is hindering the spread of advanced experience in our city, and why is it not 
being adopted by the remaining Leningrad VUZ's? 


First of all, the trouble is that not many people know about this experience. 
Last year the Council of Young Scholars and Specialists, attached to the Kom- 
somol Obkom, created a sector of junior departments; for the first time a semi- 
nar of their directors and instructors was held. It demonstrated how neces- 
sary it is for the junior departments to have contacts in their work and to 


32 








exchange the experience possessed by then. 


But, in addition to this, reasons have also become more evident due to which 
the number of faculties is growing slowly. It is no secret that they all ope- 
rate on public principles. It is all the more important to have aid from the 
party and Komsomol organizations, as well as from the Council of Young VUZ 
Scholars. Unfortunately, the role played by the junior departments in sometimes 
underestimated; some people consider that it is sufficient for a VUZ to have 
preparatory courses. But, of course, there is no parallelism here at all. 

The preparatory cuurses and the junior departments have different tasks. The 
junior departments provide guidance and attract school pupils, whereas the cour- 
ses have the precise task of preparing them for admission. Hence it is impor- 
tant today to see their place within the system of VUZ vocational guidance, to 
understand the specific problems, and to predict the results. 


There are other difficulties as well. Work on public principles needs to have 
moral encouragement and support. For example, no matter how strange it may 
seem, the hours spent by graduate students and VUZ instructors working in a 
junior iepartments are still not counted in their teaching loads. But, certainly, 
delivering lectures, holding seminar classes and counselling sessions all re- 
quire a considerable amount of time, energy, and preparation. Finally, up to 
now work at the junior departments has not been counted in summing up the re- 
sults of socialist competition among a VUZ‘s laboratories, departments, and 
faculties. In other words, in order to introduce the experience of the best 
VUZ's throughout the entire city today, it is necessary to utilize the levers 
of moral incentives; we need more interested motivation on the part of the ad- 
ministration and the public organizations. 
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GENERAL 


MISCELLANEOUS STATISTICS ON EMPLOYMENT, EDUCATION, CENSUS 
Moscow VESTNIK STATISTIKI in Russian No 9, Sep 83 pp 58-66, 68-80 


[Excerpts] Table 3. Average Annual Number of Workers and Employees in the 
National Economy and the Number of Kolkhoz Farmers Employed in the Public Sector 
of the Kolkhozes (in millions of people) 














M65 1970 1975, Iter 1962 
l PaGoune w CAyAallne, KOOXOSHHKH . 95,5 106,8 117,2 125.6 127.9 
(2) B TOM YHC.1C 
(3) paGouwne (Bk.04an MOTI] u pa6ort- 

7 HHKOB OXpaHti) ...... 56,4 61.9 72,3 78.8 80.4 
4) KO.x03HnHKH' : oe 18,6 16.6 15,0 13,1] 12,7 














1) Without the kolkhoz farmers engaged in study and the kolkhoz farmers working 
in state enterprises, institutions, and organizations as workers and employ- 
ees, who took part in the work of kolkhozes during time when they were free 
from their basic work. Their number came to 336,009 in 1982. 


Key: 
Workers and employees, kolkhoz workers 
including 


Workers (including junior service personnel and guard workers) 
Kolkhoz workers 


& Wh 
. 
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Table 4. Growth Rates of the Average Annual Number of Workers and Employees 


by Sectors of the National Economy (1940=100) 




















1995 1970 1975 1Se0 1% 2 
(1) Bee HapOAHOe XO3RiCTBO . , 227 266 301 332 339 
Iipomumcaernocts (npomsiu.eHHo- . 
le NPOUIBOACTBeHKB Nepcona.) 210 242 260 282 285 
Ceapckoe xo3siictso . ' 390 345 389 43! > 
ta} -leckoe xo3afictBo 144 5 162 164 164 
Tpancnopt 206 227 261 293 Ws 
8 Cass. . 208 275 316 338 344 
f Crpomtersctso . 36 454 530 64 56: 
Topros.as # O6uLECTBCHHOe TANKS. 
MaTePHa.tbHO-TexHHYeCcKOe cHal- E | 
menue # COBIT; 3afOTOBKH . io 225 24 289 294 
(10) JKuaumno-Kommynaapnoe xossiict- 
BO; HEMPONSIBOACTBeHHBIe BHIb 
6 HBaHHA Hacete- 
—... _— 157 201 251 298 a4 
| 3 x 3k aety a i 
ye mpasecapensamn. Ca / cs 283 336 38) 411 426 
(12) Hapoanoe stpeceseme 244 292 325 369 38! 
(13 Ky. ntypa . . 283 420 338 6:8 694 
(14 uv BO me G 215 235 258 265 265 
112 Hayka Hay sHOE ‘O6cAy AHBAHHC , 663 §25 104; | 206 1 231 
peAHTOBa H rocyRapcTBeHHoe | - 
ao , ee 112 145 194 245 253 
(17) <Ammapat opranos rocy aapcTBen- 
HOTO H XO3SACTBEHHOTO ynpaB.te- 
HHA, OPraHoB ynpaBreHHs koone- 
oGmec X Opfa- 
ene : 1 ees ' . , 79 100.1 119 136 141 
Key 
1. Entire national economy 10. Housing and municipal services; 


Industry (industrial production 


non-productive types of domestic 


personnel services for the population 





by a factor of 3.4 between 1940 and the present time. 
are in the Moldavian, Lithuanian, Armenian, Kazakh, 


3. Agriculture ll. Public health care, physical cul- 

4. Forestry ture and social security 

5. Transportation 12. Education 

6. Communication 13. Culture 

7. Construction 14. Art 

8. Trade and public catering; 15. Science and scientific services 
material-technical supply and 16. Credit extension and state in- 
market; procuremerits surance 

17. Personnel of the organs of state 


and economic administration, ad- 
ministrative organs of coopera- 
tive and public organizations 


For the country as a whole, the total number of workers and employees increased 
The highest growth rates 
Kirghiz, Uzbek and 


Tajik, 











and some other union republics, which is one of the expressions of the process 
of approximation and equalization of the levels of socio-economic development 
of the union republics. 


Table 5. 
(1) 
(2) 

Key: 


Output of Specialists by Institutions of Higher and Secondary 
Specialized Education (thousands of people) 























1965 1976 1975 he 1%6- 
ny sECcuNMH vucONRMEH 32- = 
| 03,9 | 60,8 | 73,4) 817.3 | 81,8 
CpeaHuMn CheunatbHDMK a 
~~ te : 621.0 1033.3 | 1157,0 | 1274,7 re 


yucGubmn 3aBelcHHsMH 


Turned out by institutions of higher education 








2. Turned out by institutions of secondary specialize education 
Table 6. Training (Output) of Skilled Workers by Institutions of Vocational- 
Technical Education (thousands of people) 
(1) (2) B tom oom! ch 
Toaw Bcero Moarotosacno paGowns samaptenmeemeen io 
22BCAOMHRMH 
1965 i100 
1970 1 638 il 
1975 2 094 205 
1980 430 572 
1982 2516 645 
Key: 
l. Years 3. Including by Institutions of Sec- 
2. Total of Trained Workers ondary Vocational-Technical Educa- 
tion 
Table 7. Training and Improvement of Qualifications of Workers and Employees 
in Enterprises, Institutions and Organizations 
1965 1970 1975 1960 1b 
(1) OG6yseno noBLiM Nnpodeccuam H cne- i - 
UHa.1bHOCTAM : — | 1,9 6.6 7.6 7.9 -, 
(2) M[powao o6yyenne no nosmwennio . 
cpaanguneue : i. 4 $,3 10,5 21,9 30,58 %,8 
Key: 
1. Studied new occupations and specialties 
2. Completed training for improvement of Qualifications 
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Table 8. Training and Improvement of Qualifications in Kolkhozes (in t:-susands) 























1965 1870 1975 1980 1982 
OG6yseHo nOoBLM npodeccuam . 763 247 377 434 38; 
Iipomazo oG6yyexve no noBBWweHHO 
KBamu@ukaump. . ..-. ... 70 14i4 222 2791 2 923 
Key: 
1. Studied new occupations 2. Completed training for improvement 


of qualifications 


"Women and men have equal rights in the USSR. The exercise of these rights is 
ensured by providing women with opportunities equal to those of men in receiv- 
ing an education and vocational training, in labor remuneration and promotion.." 


{Constitution of the US 5R, Art. 35) 


Table 9. Average Annual Number of Women Workers and Employees in the National 
Economy 




















1955 1970 1975 1960 1962 
Yncrenwoctb xeHnuHH—pa6owHX MH | may , iT 
CAyRawex, MAH. YerOBEK : 37,7 15,8 §2,5 57 ,6 58,9 

Mpouent xenmmn 8 O6ueh YHCIeR- : , : = 
woctH pa6o"uRX Hw CaYMauInx .. | 49 vl il a1 a 


1. Number of women workers and employees, in millions 
2. Percentage of women in the total number of workers and employees 


The proportion of women in the total number of workers and employees in 1982 
in trade and public catering came to 83 percent, in public health care, physical 


culture and social security--82 percent, in education--75 percent, in culture-- 
74 percent. 
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Table 10. 


Number of Women Specialists with Higher and Secondary Specialized 


Education Employed in the National Economy (in thousands) 


























(2) (3) stom were (6) 
(1) | Soeerse |) 5) v Obineh antennae 
Toa MATRIX B mapoanon C BCU co cpcane™ CNCUR2SAKCTOB C BLICIDEM 
xoynfictee oGpasor2 CheuHaaAba™ H CPC1HEM CneuHatb- 
HReM oOp230BaHHe™ HbiM OO6pa3z0BaHHeM 
1965 6 941 2518 4423 38 
1970 9900 3 568 6 332 09 
1975 1341) 4962 8 444 39 
1980 16 956 6410 10 546 a9 
1982 18 380) 6 90) 1} 480 og 
Key: 
l. Years 5. With Secondary Specialized Educa- 


2. Total of Women Specialists Em- 
ployed in the National Economy 6. 

3. Including 

4. With Higher E¢ucation 


tion 

Percentage of Women in the Total 
Number of Specialists with Higher 
and Secondary Specialized Educa- 
tion 


In France only 39 percent of the working women have a special education, in the 
FRG--38 percent, in the Netherlands--25 percent, in Belgium--20 percent, in 
Italy--l2 percent. Research conducted in the FRG showed that 91.2 percent of 
the women are engaged in work of the very lowest categories. In Great Britain 
women account for only 4 percent of the most highly-paid worke7s. 


Table 16. Number of Mechanization Personnel in Kolkhozes, Sovkhozes and I'nter- 


farm Agricultural Enterprises (as of 1 April; in thousands) 








1966 1971 1976 1981 1983 
(1) Uncnewnocts TPORTOPECTOS-USMENES- 
, komOafinepos . 
TOD, en asrouooaneh | 63199 | 2503] 4074 | 4494] 4550 
(2) B TOM SHCJe: 
(3) ’ ' . 
Pareto. xouGahuepos. . | 2308] 2449) 2810] 3023] 302 
(4) soauteneA apromoGuneh ll. (Ct; 895 1 054 | 264 1 471 1 529 

















Key: 
1. Number of tractor and machine 3. 
operators, tractor drivers, 
combine operators and motor 4, 
vehicle drivers 
2. Including 


Tractor and machine operators, 
tractor drivers, combine operators 
Motor vehicle drivers 
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Table 17. Expenditures for Labor Safety Measures (in millions of rubles) 


























1971—1975 1976— 1980 
(2) (1) (2 
(1) B cpea- B cpen 1982 
Beero neM 32 Beeto HEM 32 
ron ron 
(3) 
Bee satpati ......... 15 406 3 081 19 757 3 951 4578 
(4) B Tom aHcae 6e3 satpat ua cpea- 
CTB2 HHAHBHAYaAbHOR 3alllHTL, 
eye6HO-NpomHAaktTHyeckoe nuTa- 
HHe H MONOKO . . .. .. .. 8 206 1 641 1} 157 2 231 2 45 
Key: 
l. Total 4. Including without expenditures for 
2. On the Average for the Year means of individual protection, 
3. All expenditures treatment and preventive diet 


Table 18. Number of Labor Collectives for 1982 (in thousands) 


(1) TIPOH3BOACTBEHHLX H HaYYHO-NPOHSBOACTBEHHNX 
oOpennnenHfi, KOMOHHA2TOR HW NPOMBIACHHLX 
NpeANpHATHH, COCTORULHX Ha CaMOCIU7Te.1bHOM 
Ganance (BK.109aA NpeanpuATHA, NOAWHNCHHBIC 
MpOH3BOACTBCHHHM H HaVYHO-NPOH3ROACTREHHLIM 
De 60 Oe” ig re ee ee 5,1 


(2) Tleppwanwx noapaanwx ctponteibHuX HW MONTaA- 


HBX OpraHH3aunh Ulf Cl www et ett 27 5 
(3) Konxosop . . .....,. . . « 26,4 
re Ge gg kg Caw Re 22,0 
(5) Mexxoa3siicrnenmpx npeanpustui « oprann3annii 9,8 


9) 


(6) Tipeanpuatnii cesasn 
(7 ) [ipeanpaatui posunynoi ropropmn . . . . 695,6 


(8) Tipeanpuataé oO6mectsennoro nutanun = |. wlC.COS14,7 


Key: 

1. Production and scientific-production associations, combines and 
industrial enterprises operating on an independent balance sheet (in- 
cluding enterprises subordinated to production and scientific- 
production associations) 

2. Primary contract construction and assembly organizations 


3. Kolkhozes 4. Sovkhozes 
5. Interfarm enterprises and organ- 6. Communication enterprises 
izations 8. Public catering enterprises 


7. Retail trade enterprises 
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In our country there are more than 2.5 million labor collectives, enterprises, 
institutions and organizations. 


"Labor collectives participate in the discussion and resolution of state and 
public affairs, in the planning of production and social development, in the 
training and placement of cadres, and in the discussion and resolution of 
questions of the management of enterprises and institutions, the improvement of 
working and living conditions, and the use of funds earmarked for the develop- 
ment of production and for social and cultural measures and material incentives. 
Labor collectives develop socialist competition, facilitate the dissemination of 
advanced methods of work and the strengthening of labor discipline, instill in 
their members a spirit of communist morality, and show concern for increasing 
their political consciousness, raising their cultural level and improving their 
occupational qualifications." 


Constitution of the USSR, Article 8 


Table 19. Participation of the Workers in Socialist Competition (on January 1) 





Item 1976 1982 
Number of workers participating in socialist competition, 
in millions 86.8 109.4 
Number of workers participating in the movement for a com- 
munist attitude toward work, in millions 53.4 70.3 
including those having won the title of shock worker of 
communist labor 25.8 33.4 


Number of collectives participating in the movement for a 
communist attitude toward work, in thousands: 


enterprises and organizations 127.2 165.9 
including those having won the title of colle-tvive of 
communist labor 6.3 8.4 
shops, departments, sectors, divisions, etc. 964.4 1,231.5 
including those having won the title of collective of 
communist labor 304.7 396.8 
Brigades 2,270.5 2,702.5 
including those having won the title of brigade of 
communist laobr 876.5 1,006.5 
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Table 20. Number of Population Which Has Taken Part in the All-Union Commu- 
nist Subbotniks (in millions) 





























( 8 ) B TOM GECIe 
(7) 
(1) (2) (3) (4) (5) (6) ma petevax 
loan a Sanaliem 
scero | "senmocrn | xosaficree | — nopre. reaverse | Maceacnmutn 
apyrux 
paGotex 
1970 119,2 27 ,2 21,7 5,9 6,4 58,0 
1975 141,3 31,0 24,0 7,2 8,3 70,8 
1980 155,0 33,7 26,1 8,3 9,3 77,6 
1982 157,7 34,6 26,2 8,5 9,8 78,6 
Key: 
l. Years 6. In Construction 
2. Took Part, Total 7. In Work on the Organization of Pub- 
3. In Industry lic Services and Amenities of Popu- 
4. In Agriculture lated Areas and Other Work 


8. Including 


On 16 April 1983 an All-Union Communist Subbotnik was held, dedicated to the 
113th Anniversary of the Day of Birth of V. I. Lenin. 158 million people took 
part in the Subbotnik, who worked without pay in their places of work in indus- 
try, agriculture, construction, in transportation and other sectors of the na- 
tional economy, as well as in the organization of public services and amenities 
of cities, villages and settlements. More than 183 milliion rubles were 

earned and turned? over to the resources of the llth Five-Year-Plan. 


"Conscientious discipline and a high degree cf organization in the work of 
labor collectives, initiative and activeness, and the mass technical creativity 
of the members of the collectives are the indispensable conditions for the in- 
tensification of production, the acceleration of scientific-technical progress, 
the growth of the productivity of public labor, the increase in the prosperity 
of the Soviet people, and the all-round development of the personality." 


(Law of the USSR "On Labor Collectives 
and the Increase of Their Role in the 
Administration of Enterprises, Insti- 
tutions and Organizations"). 


4] 








II. Number of Library and Cultural-Education Personnel 


1. Number of Library Personnel of the Mass Libraries of the System 
of the USSR Ministry of Culture by Level of Education and by 
Union Republic (at the end of the year) 














(1) (2) H3 mux mMewT oGpasopaHnre 
— (8 mDpowentax K mTOTy) 
pallecanasn. (3)  sucmee - (4) cpeanee 
THC. (5) {oO] (7) és: 
Seas 4 ecero Tewmoe 
(9) CCCP ; , 
1980 221,3 23 14 77 3 
1982 . 229 ,2 2) 15 7 43 
(10) PCce@cP : = ; 
1980 109,3 23 3 73 45 
1982 ; 112,2 24 13 io 46 
(11 Yxpawruckan CCP 
Toso ae ac She Ee 44,2 93 17 ‘7 Ww 
NS yt ee ee 46,0 a) 18 io 51 
(12) ._— we CccP : _ 
19 oi ee ee ee ae” 9,5 24 19 76 40 
0 LE i ea 9,8 26 2U 74 1] 
13) Y36exckan CCP 
i ee gone 9,0 20 12 8) 31 
0 A ee ee ee ee oe 9.9 2] 13 19 31 
14 Kas3axcxan CCP 
— BG iets 14,7 19 13 81 39 
0 a eee oe ae ee 15,2 21 14 19 4] 
, CCP 
_— PRO oe es 2 6.9 35 19 65 6 
' i ee a 7,0 36 a 64 2% 
(16 Asep6afiaxanckan CCP 
‘b80 .- &@ es 6 © © & © 6 @ 5,8 - 17 1] 8§3 4? 
— - - - =e & € & oe 6,4 18 1? §) 4! 
(17) CCP 
1982 ~ 4,0 23 16 77 ; 
18 CCP 
eT 35 | 2 | » | a | 54 
1982 : 3,6 32 22 68 53 
A CCP 
on ee 2,6 95 10 73 28 
2,6 26 10 72 29 
CCP 
a: 6 vast 2s |= | wlan | « 
ae 2 = 8 2,8 30 20 0 48 
(21 CCP 
oe wed 2,1 93 10 76 30 
1982 . 2,2 24 11 76 3X 
— eo 3,1 97 13 73 95 
1982 _ 3,3 29 14 71 30 
(23) 
See lt oo fae ff oe |] 
DC ahin « « -« os wd 2.8 19 12 8} 32 
(24) Pp 
| > 980 Wey x sv eds 1,4 35 21 59 31 
1982 ‘é 6 & @ 2 1,4 37 2? 7 99 

















42 








Total of Library Personnel, 
in Thousands 

With Education (in Percentage 
of the Total) 

Higher 

Secondary 

Total 

Library 

Total 

Library 

USSR 

RSFSR 

UkSSR 

BSSR 
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13. 
14. 
15. 
16. 
17. 
18. 
19. 
20. 
el. 
22. 
23. 
24. 


UzSSR 
KaSSR 
GSSR 

AzSSR 
LiSSR 
MSSR 

LaSSR 
KiSSR 
TaSSR 
ArSSR 
TuSSR 
ESSR 








2. Number of Cultural-Education Personnel of Club Institutions of the System 


of the USSR Ministry of Culture by Level of Education and by Union Repub- 
lics (at the end of the year) 









































(1) (2) Hs nex mmewt O6pasopanne 
(p mpowent2ax K HTOTy) 
Beero Kya» 
TEM ee | SS? sucmee (4) —— 
— (5) as 7 mre no Ky2b7 
BcerTo npocsert- Bcero Mpocecr- 
pe6ote pa6orc 
(9) CCCP ; 
es ake” ms ee ee ee ee 133,5 3 | 77 2 
1982 a ee 182,6 § 5 BS 36 
(10) PCCP - én 
1970 . 4 ; 71,5 2 ] ow 
a Fe a 98,5 7 4 86 33 
(11) Yxpawucxas CCP . 
EE ee eg! iene 31,0 2 ] 94 27 
pees @ 4 > ee 35,0 6 7 94 50 
(12) Beaopyccxan CCP 
tt? «es ¢ « « e-6 * 5,6 2 l 8&6 21 
ss Des es se oe w]e 7,3 7 3 92 40 
(13) Ys6excxaa CCP 
a a a 3,5 6 2 % 16 
ee 5,8 18 12 82 34 
(14) Kasaxckan CCP 
Rs fk eg et oe kee 4,7 2 0,5 76 12 
aoe ant <a 4 91 25 
(15) Tpysuucxas CCP 
1970... os 2,9 11 3 §9 3 
1982 . 4 4,5 12 3 88 2 
(16) Asep6afazxenckas CCP 
1970 | 2.8 6 a 87 19 
ae Le 5,7 q 7 go 97 
(17) JIlmtropcxaa CCP 
1970 .i(i a“ 2: 3 2 67 m 
Se 3.1 7 13 82 46 
(18) Moanascxan CCP : : 
1970 - 2.4 3 | 1 73 is 
+2 ‘ie 3.3 0 | 3 s8 35 
(19) Jlatsuiickas CCP 
1970. |} (4,4 y 2 73 17 
en. = ioe #8. % 2,1 20 / 7 24 
(20) Kupruscxas CCP 
1970. 0,9 6 3 86 21 
1982 > 5 ’ 1,6 is 10 85 25 
(21) Temxuxexas CCP 
1970. 24 047 2 0.4 92 28 
ae een eee i: 14 | 0 86 31 
(22) Apmanckan CCP | | 
1970 : cc de 1.6 8 , 0,1 92 7 
—— + 2 « & * bo. wy: th 2,5 13 4 87 15 
(23) Typxmencxan CCP 
ae = 0,9 3 0,5 §§ 2? 
ee ee eee 1,7 7 3 92 33 
(24) 3croucxaa CCP 
1970 : Pi 1,] 1] 0,5 65 12 
ES a ee eer 6 1) 12 | 74 25 
| ; j j 
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Key: 


1. Total of Cultural-Education 13. UzSSR 


Personnel, in Thousands 14. KaSSR 


2. With Education (in Percentages 15. GSSR 


of the Total) 


3. Higher 16. AzSSR 
4. Secondary 17. LiSSR 
5. Total 18. MSSR 
6. In Cultural-Education Work 19. LaSSR 
7. Total 20. KiSSR 
8. In Cultural-Education Work 21. TaSSR 
9. USSR 22. ArSSR 
10. RSFSR 23. TuSSR 
ll. UkSSR 24. ESSR 
12. BSSR 


Ill. 


KEY: 


USSR State Budget Expenditures for the Paymennt of Assistance to Mothers, 
the Education and Maintenance of Children (in Millions of Rubles) 





1940 1950 1960 1970 1975 1980 1981 1982 





(1) Tloco6us no Gepemennoctu x 
polam, MHOrOReTHHIM H OH- 
HOKHM MaTepaM, Ha pOxXLeHHe 
pe6enka, no yxony 32 pe6cx- 
KOM AO OfHUTO roma H Ha 
neteh manoo6ecncycHHum 
ee ee ee ee ee 179 542 | 1005) 1301) 2512) 2624) 2689) 3349 


(2) Pacxoam na o6cayxnBanne ne- 
Teh B ReTCKHX MOMAX, ACARX, 
camax, ACAMX-Camax, nHOHep- 
CKHX Aarepax H yupexeHHAX 
nO BHewKOABNOM paGoTte c ve 
eee 6 te 8B 6S 423 1 283} 1725) 4298) 5584) 7261) 7479) 8012 


(3) Pacxonw wa conepmanne na- 
YAbHbIX, BOCbMH.ACTHHX, Cpen- 
HHX WKO. H DIKOA-nHTepHa- 


Tos! 858 1972) 3135) 6604) 8168} 8705) 8910; 9328 


























1) Without expenditures for capital investments. 


Assistance for pregnancy and childbirth, to mothers with many children 
and single mothers, for the birth of a child, for maternity leave of up 
to one year and for children of financially insecure families 
Expenditures for the maintenance of children in children's homes, day 
nurseries, kindergartens, nursery-kindergartens, pioneer camps and in- 
stitutionsfor extra-school work with children 
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3. Expenditures for the maintepance of elementary, 8-year, secondary 
schools andboarding schools 


In addition to funds from the state budget, funds from state, cooperative, 
trade union and other public organizations and kolkhoz funds are expended for 
the maintenance of children. Thus, in 1982, the total expenditures for 
assistance to pregnancy and childbirth, to mothers with many children and 
Single mothers, for the birth of a child, for maternity leave of up to one 
year, ard for children of financially insecure families, came to 3,717 million 
rubles, and for the maintenance of children in children's homes, day-nurseries, 
nursery-kindergartens, pioneer camps and institutions for out-of-school work 
with children--8,157 million rubles. 


In 1973 allowances were established for working women for pregnancy and child- 
birth on the scale of full wages, regardless of the length of service; there 
has been an increase in the number of days with pay for leave to care for 

2a sick child, and beginning on 1 November 1974, allowances were established 
for children of financially insecure families of workers. 


Beginning in 1981, for women working in the eastern and northern regions of the 
country, and beginning in November 1982, in regions of the RSFSR, the Ukraine, 
Belorussia, Moldavia, and the Baltic republics, partially-paid leave was intro- 
duced for leave for a child under the age of one, additional leave, without con- 
tinuation of wages, until the attainment of age one and a half, and the payment 
of a one-time state allowance for the birth of a child. Beginning in 1981, the 
State allowances for single mothers were simultaneously increase, an additional 
3-day paid vacation was introduced for working women with 2 and more children 
under 12 years of age, and leave to care for children, without continuation of 
pay, Of up to 2 weeks with consent of the administration. 


Beginning in 1983, additional benefits were introduced in regard to the payment 
of vacations in pioneer camps--half of the vacation expenses are provided free of 
charge, the rest--for a payment of 20 percent of the cost. 


The introduction of the free provision of school books for students in the 
general education schools has been completed. As of 1 September 1983, the 
students of the 10th and llth classes receive them, along with the students of 
the 8th and 9th classes. 
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ALL-UNION POPULATION CENSUS 


Level of Education of the Employed Population of the USSR and the Union Repub- 
lics in 1970 and 19791 




















(1) He 1000 semstax mxenrt o6pasoBarrc 
See (3) » tom eucze 
yy ‘ "7 Le? 16) 1) (8) mS 2) 
H HEROD puc- | Konsen- | CPEARE? | coramce | HEMOT noc 
wes) pe} See | ae | amace | | cocamer 
(10) CCCP 
(11) Topoackoe  censcKkoe 
nacenenue 
(12) O6a nona 
1970 r. = 653 65 13 105 159 311 248 
nn  « «4 805 100 i] 136 276 262 163 
(13) Myx qnHu 
i970r. . .. . .| 684 6s | 13 9 | 156 | 327 | 2% 
«| 810 102 12 131 282 283 166 
(14) JKenmmnn 
ae « « «s & 65! 62 12 120 162 295 228 
a 801 98 I 181 271 240 160 
(15) Topoackoe nacerenne 
(12) O6a nona 
1970 r._ . ; 748 9” 16 131 i92 319 192 
| : 863 130 14 183 291 245 117 
(13) Myx | 
1970 r. . | 740 94] 17 14} 161 | 334 | 204 
1979 r. | 862 | 132] 4 | 155] 292] 269] 123 
(14) Kenmmnn 
i970 r. = io 87 1 148 201 304 170 
i979 r. . .. —_ 863 127 13 21) 290 222 12 
(16) Cemscxoe nacerenne 
(12) Q6a nora 
1970 r._ . 499 25 7 63 106 295 338 
| aan 693 4? 7 102 248 294 233 
(13) My ware | 
1970 r. 517 27 7 52 115 316 | 354 
1979 r. 711 45 6 87 263 310 247 
(14) JKenmmnaw 
1970 r. a ae 22 74 | 97 | 281 | 322 


979r. . .. . 7 673 39 | 7 18 | 232 | 977 | 260 




















1) Continuation of the publication of the results of the census in the journal 
VESTNIK STATISTIKI (for the beginning, see Nos 2, 6-12, 1980; Nos 1,2, 4, 5,11, 
12, 1981; Nos 1, 7, 9, 10, 1982; Nos 2, 4, 6-8, 1983); data on the level of 
education of the employed population of the USSR, republics, krays and oblasts 
are published in the journal VESTNIK STATISTIKI, No 6, 1980. 
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‘1)  Tporzoamenne 





(2) Ha 1000 senstux mwecmt o6pas0rennc 











(3) (97 5 on eee 
ncpeanee| 15) ) (0? 7 TT? 7 (817197 | (10) 
(mosnoe ue3a. Hacarb- 
HB HCHO: Bue wonven- | CPeanee cpeanec nenon- HOW 
noc) oOpa- wee noe cnmeun- Guec Boo 
20BaHKEe BiCwer | 272 2"0C cpeauce 
(11) PCecP 
(12) Topoacxoe m ceapckoe 
HacereHHe 
(13) O6a nora 
1970 r. ae 656 66 12 11} 14! 3%6 95,7 
1979 r. 803 101 12 164 243 283 167 
(14) MyxaHHn 
i ee 6416 68 13 92 132 341 289 
i979 r,  . — 800 100 i] 132 245 312 177 
(15) Kenuimus 
1970 r. “es kee 667 65 12 130 149 311 924 
0 ee 806 102 12 196 241 255 15. 


(16) Topoackoe nacenenne 
(13) OG6a nona 





























 « & & &. sé 737 86 15 130 170 336 206 

fee ee. . « — 7) 124 13 184 266 268 125 
(14) Myx qin 

wm. *»-e«s Ss 724 89 16 11] 158 350 235 

a —— 852 125 14 152 265 296 133 
(15) Kenunnw 

a  » « = & 70 84 13 148 182 323 77 

ns # « =< 859 123 13 215 267 24! 116 
(17) Ceascxoe nacercnue 

O63 nvoaza 

1970 r. :% 486 24 7 70 80 305 363 

| ee 666 4) 7 112 182 324 279 
(14) Myx4unnw 

1970 r. — 486 24 6 51 8! 324 399 

ek +« 6 of & as 673 39 6 84 193 351 285 
(15) )Kexuinkn 

ak: « 6 6 » « 487 25 8 90 79 285 327 

i * - - e 659 1 43 8 144 169 295 272 
(18) Yepanncxaa CCP 
(12) Topoackoe  ceabcKoe 

Hacenenne 

(13) O6a nona 

«26 6 668 61 12 102 19] 302 233 

an. « ¢s ss 813 96 10 1M 312 241 159 
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(1) Mponoamenne 














lal : (4) 5 tom oncze 
B cpeamee| (5) 16) tf) (8) (9) (10) 
(poazHnoe ne3a- Bavza 
B BenOR- Bec ROHNER. yoy cpearee —— Boe 
Boe) o6pa- wee noe oOumee 
(14) Myxneu 
1970 r. 685 65 13 92 192 323 | 238 
1979 r. 825 100 10 133 326 256 153 
(15) Kerwin 
| 652 57 11 113 189 282 228 
979 r, . ....] 800 9] 10 174 | 298 | 227 | 165 


(16) Topoacxoe nacerenne 
(13) O6a noaa 


| re 789 92 16 138 244 299 157 

ns = & & « 884 132 13 190 342 207 | 101 
(14) Myxqnup 

a 790 98 18 124 233 317 168 

a +. « = «-.« 887 140 14 166 345 222 101 
(15) DKenuinnn 

a «: & « 2 @ 789 87 15 152 255 280 145 

aa & » 6 8 6 880 124 12 212 339 193 101 


(17)  Cemscxoe nacenenne 
(13) O6a noaa 





an: © & 6 8 é 503 19 5 54 118 307 337 
9979 r, . .... 687 31 4 9] 259 302 263 
(14) Myaxeuuns 
9970 rr. . .... 534 19 5 46 133 331 339 
ee . pe ee 719 30 4 77 294 314 | 24 
(15) Kenmasy 
a « se 8s 473 19 5 62 103 284 336 
we & «ses 655 33 5 104 223 290 | 283 
(19) Beaopyccxaa CCP 
(12) Topomcxoe » censcxoe 
Hacenenue 
(13) OG6a noaa 
a 6+ «ee 6 594 57 12 98 154 273 | 298 
a 763 95 10 151 284 223 198 
(14) Myx9nuw 
wi «© & 6 6 & 614 61 12 84 150 307 307 
a ©» & « *« 779 98 10 126 292 253 194 
(15) Keanna 
Ee 975 52 12 112 158 241 289 
| 748 93 l 175 277 192 201 
(16) Topoackxoe nacereune 
(13) O6a noaa 
i970r. . ....4 786 9% | 16 143 

















226 
| §81 133 13 - i 342 











(1) Mpoaw.-~ cone 




















(2) He 1000 semetux mwcot o6psscnenne ——— 
abel (4) tom encae —" 
—_ (5) (Oo) (7) 16) 419) (10) 
B BeDoOA- Bec sowsen- | SPEAMEE | cocance | BCMA | BSVeTb 
Bot) oOpe-| wee noe cneur o6ure Bo hor 
SOB2HKe Bicwee erAnEce cpere. 
(14) Myxqnnas 
970r. . - - - | 789 |. 002] 18 | 12%] 212] 331 gy 
979 r. . ....| 885 141 13 161 | 310] 2% os 
(15) Kenu#nn 
gm0r. ....-) 7 81 15 159] 20! 28: i» 
979 r. . ....| 878 IG} 13 | 26] 341 iy yo 
(17)  Ceascxoe maceacnue 
970r. . . . . .| 407 21 7 1] Bl aw gy 
19979 r. . . . ..| 585 3] 6 2] 197] a1 ay 
(14) Myxsann 
970r. . ....) 443 22 6 43 89} 8 gy) 
979r. . ....| 62% 37 5 7% | Mi} 28; a 
(15) Kenmunw 
970r. .....!) w83 20 8 66 79] 20) gs 
9797. 2... «| 58 4] 7 109 | 168 | 214 465 
(20) YsG6excxas CCP 
(12) fopopcxoe m ceancKoe 
nacenenHe 
(13) O6a noaa 
1970 r. i 663 64 16 75 213 295, 19) 
a «© « = 6 « 848 96 13 120 413 206 120 
(14) Myxaunn 
970 r. . ....| 697 77 19 78} 245 | 278 | jo 
99799r. .....] 871 2] 14 15 | 4%] 194 | yo. 
(15) Kenmman 
1970 r. 625 Sl 12 71 178 313 204 
1979 r. 825 8 il 115 400 219 136 
(16) Topoackoe nacerenne 
(13) O6a noaa 
1970 r. 7H 107 22 120 212 273 169 
1979 r. » ee 873 144 18 165 346 200 102 
(14) Myxquew 
1970 r. “- 738 106 23 107 222 176 
1979 r. 882 144 18 148 364 208 98 
(15) Kenuman 
1970 r. 729 107 21 136 201 264 | 169 
979 r, 2... 863 144 17 184 327 191 497 
(17) Ceasexoe nacenenne 
(13) O62 noara 
1970 r. — 613 35 ll 43 213 311 | 207 
1979 r. 829 58 9 84 467 211 134 
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(1) Tpozoamennc 





(2) He 1000 sewsrax ment o6psscnennc 











me?) (4) » tom emcae 
ncpeance} (5) 3 (6) (7) 9 (8) 9 U9 ET (10) 
(noanoe ue3e- Pe ee 
m menor. | BEC Konven. — Cpeanec — woe 
ety = suse ¢ | S2bHoc _ Cpcane: 
(14) = Mymonme 
970 r. . .. 667 54 17 57 263 276 182 
1979 r. 862 86 11 106 47, 182 110 
(15) Kem ; 
1970 r. ' 556 14 6 28 162 346 233 
979 r. . .. 794 RD 7 et) 457 240 159 


(21) Kasaxcxas CCP 
(12) Topoacxoe m ceapcxoe 























HacerenHe 

(13) OG6a noza 

et s = « : 654 59 13 103 155 324 | 239 

1979 r. 5 : 7 93 11 Es | 289 200 | 159 
(14) Mywenne 

i970 r. 660 62 13 88 155 342 | 253 

i979 rr... . 814 94 |- Ii 128 294 287 59 
(15) Kennan 

1970 r , ) 646 55 12 121 155 303 | 223 

i979 r. . » 800 91 il 182 284 232 158 
(16) Topoackoe nacenenne 
(13) OGa nora 

1970 r. (oe op ae 79 15 127 173 336 | 200 

mem 6 «2 « 851 121 13 183 284 250 | 125 
(14) My xauHKn 

i970 r, 2. st; :, 725 81 15 107 168 354 | 220 

~~ »# « 64 851 123 14 154 282 278 | 130 
(15) Kenuma 

mh « 6 ¢ 6 @ 734 77 14 148 178 317 177 

nk 6 « 6 @ 4 852 118 13 214 285 222 119 
(17) Cempexoe nacerenne 
(13) 06a noza 

nh » 666 < 551 32 9 72 131 307 | 292 

ee: .« sw © 744 52 9 112 297 274 | 206 
(14) MyxaHnw 

a 573 37 9 62 138 327 | 298 

0 ea 7 54 8 Ss 310 298 | 197 
(15) Kennan 

i «6 a 526 26 q 84 123 284 | 286 

——n- 6 © oe @ ¢ 721 | SO 9 133 282 247 | 216 
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(12) 


(13) 


(14) 


(15) 


(16) 
(17) 


(14) 








(1) Mpoaoracunc 





(2) Ha 1000 senetixx necwrT of pas0BaHn 



































=?) (4) 2 tow sHcac 
BErcirfce (10) 
H cpclHee (5) (6) (7) (8) (Q) (10) 
(noza~ BE t2- ed 
4 mene be nouven- | CPE=REC) coeanec , BETO" KOK 
wor) o6pz wee noe cncuk- | oGmee aot 
30Bc HRC Biscusec | 24bNOe cpe Hee 
(22) Tpysuucxas CCP 
Topoackoe # ceabcKor 
HacercHHe 
OG6a nora 
1970 r. 711 115 1g 103 27 204 18) 
1979 r. 856 10 14 142 380 176 1i4 
Myx aunn 
1970 r. 726 12) 2) 96 265 223 182 
1979 r. 865 iw 16 132 381 10 110 
Kenny 
1970 r. 696 109 16 il 276 184 179 
1979 r. 8i8 144 13 152 379 1s) 117 
Toponckoe nacerenne 
O6a nona 
1970 r. §25 186 26 a 322 172 15 
1979 r. 9292 230 20 159 396 117 62 
MyxaHRn 
1970 r. 8H) 186 99 107 313 195 12] 
1979 r. | 994 236 9} 142 395 | 63 
Kenan | 
1970 r. | 826 185 | 24 139 332 146 | 107 
1979 r. | G90 ° 225) i8 , 395 106 62 
Ceapckoe naceenne 
OG6a nona | 
1970 r 56 i 12 $1 2158 237 245 
1979 r | 7H | 6! q 124 3 | 927 170 
Myx9anp 
1979 r. 80! 6% 10 12? 365) 935 16! 
Jenna 
1970 r. | 575 35 | 10 S4 223 220 | 240 
1979 r. | 766 °3 € 125 361 219 180 
Asep6afizmancxan CCP 
Topoackoe H cenbcKOE 
RacereHne 
O6a nora | 
1970 r. | 674 83 2) 100 208 262 182 
1979 r | §32 106 | 15 127 360 224 126 
Myx ura | 
1970 r. | | 729 oy | 2: 106 | «6939 | «965 | 163 
1979 r. | 875 125 18 135 389 1 Gs 
DKexuinuai 
1970 r. | 605 68 16 92 170 259 | WY) 
1979 r. , | is i Sh 12 115 328 244 16 
| 
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(1) NpoaormcnHe 














(2) Ha 1000 sanetex meet o6pescsanne 
shdiiee (4) tom wmcne 
pony (5) (0) Lid (8) (9) {10) 
Hw BeNOA- Bbic- KOHYCA- cpeanec | B#eROA H 
yoy . ean auenee aaemoc aaaae epanmee 
(16) Topoackoe nacerenne 
(13) Q6a nora 
ee . = » « « 759 123 29 122 242 243 144 
ne « «- ~\@i~6 879 155 21 159 357 19] 9] 
(14) Myaxqnn 
I i et! 781 127 3] 114 252 257 145 
a 90] 163 23 148 377 190 79 
(15) JKenmmean 
eg a Py 118 5 1H 228 224 144 
EE 32 145 19 164 333 191 105 
(17) Censexoe nacerenne 
(13) O6a noaa 
ee 563 29 12 re 164 287 232 
a 774 46 8 9} 364 265 169 
(14) Myaxqunp 
a -o.-y a 24 653 46 17 96 219 275 190 
en » pC 838 71 1] 124 406 226 124 
(15) PKenuinnw 
i 462 10 6 43 103 309 278 
i979 r. |, —_ 712 21 a 60 323 303 213 
(24) Jwroscxas CCP 
(l2) fr OpomcKkoe H Ce.1bCKOe 
HaceneHHe 
(13) O6a noza 
ts « & & ¢ 496 Ag, 14 91 98 238 371 
wn 6 « — 711 95 15 160 194 247 247 
(14) Myx4¥HHB 
ie. . 6 ws 487 o4 13 72 84 264 387 
a 712 9] 13 133 186 289 250 
(15) 7Kenuina 
9707, . 2...) 57 16 No} m3] 2 353 
The « . » » 708 100 16 186 |. .202 204 245 
(16) Topoackoe nacerenne 
(i3) O6a noara 
sc ee es 656 87 w 120 146 283 271 
1979 r. 806 129 18 184 224 | 251 167 
(14) MyxqHHn 
1970 r. . ... .| 646 85 19 99 129 | 311 289 
979 r, . .. . .| 805 126 18 155 212 294 172 
(15) Kenny 
1970 r. oe 7) 87 20 14) 164 253 253 
wa « 6 . « % 806 13) 19 210 236 210 162 
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(1) Mpozormenue 









































(2) Ha 1000 sanatex umewt o6pascBanne 
Aad. (4 )p tom aucne 
c naswor va . ee. - Rite ial dl what 
need Ope wee : Cs none ol o6urce suse 
(17) Censcxoe nacerenne 
(13) O6a nora 
en: « “2 eee 294 15 7 54 36 182 497 
| Ee oe 331 33 8 115 137 238 399 
(14) MyxuHkB 
| a 291 13 ” 38 28 207 S07 
|), Sa 549 29 6 95 14! 278 386 
(15) Kenwnnn 
mh) «6 -e.* 296 17 q 70 46 154 486 
1979 r. 509 37 1] 137 132 192 414 
(25) Moanascxas CCP 
(12) Topoacxoe nu ceapckoe 
HaceneHHe 
(13) O6a nona 
ah. « « & &.% 508 44 '] 68 104 281 280 
ea «+ «¢« & 725 ia f 118 256 265 203 
(14) MyxsHun 
| 532 47 1] 58 107 309 300 
en + 6s eS 73° 78 9 99 266 287 202 
(15) PKenuuny 
ee & & eh 485 40 1] 77 102 255 261 
ao & +s eo 712 io sf) 138 247 243 20:3 
(16) Topoackoe nacerzenne 
(13) O6a nora 
a. * ss < i20 96 20 128 19] 290 180 
a + «6 & 865 139 14 182 312 218 102 
(14) Myx4HHn 
rs « + 6 46 726 10) 21 108 181 315 | - 196 
am: «¢ & «-# é 868 146 15 155 306 | 246 106 
(15) PKenunnp 
> -. 'o ue « @ 724 9] 18 148 202 265 163 
| ae — 864 132 14 7 319 192 97 
(17) Cenpexoe nacerenne 
(13) O6a nora 
970. . ... .]| 3% 17 6 37 59 277 | 331 
ns 6 «+ eed 625 32 5 id 216 299 275 
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(1) Mpoazcamenne 


























(2) Ha 1000 seuaTex BMCIOT O6pas0BaHK« 
whiovee ( + ) B TOM YuHCAC 
m cpeanee (5) Téy (7) TST 7 (9) | (10) 
m HenoA- BLIC- nousen | “PEAMCE | cpeanee | HENOA- HOC 
got 4 hese sascmee axsnoc — cpeance 
(14) MyxxqHHn 
i .« « ¢ @ s 428 18 o 32? 67 - H6 35é 
i979 r. li a 649 31 5 60 238 315 | 269 
(15) Kenmunu 
rn « «*s #4 366 15 6 42 52 251 309 
1979 r. |. — 599 33 6 85 193 282 | 283 
(26) Jlarsniicxas CCP 
(12) Topomcxoe H ceabcKoc 
HaceneHHe 
(13) O6a nora 
ee « «a eck 661 67 21 122 147 304 251 
ae 795 106 19 175 234 261 182 
(14) Myx gunn 
1970 r. . 649 66 21 111 123 328 27) 
em « 7 104 18 160 212 292 194 
(15) Kenunny 
1970 r. | 673 68 21 133 | 171 | 28) | 231 
1979 r. | $083 108 20 190 256 229 170 
(16) Topoackoe nacescnne 
(13) O6a no-7 | 
1970 r. | 737 | & 26 142 184 O97 | 205 
1979 5 §.35 120 22 189 265 230 145 
(14) Myx qHH 
1970 5 738i 8% 28 135 | 186 | 323 | 220 
1979 r. 832 | 131 21 177 | 244 | 259] 155 
(15) DK enwinnp | 
1970 r. | 742 8h 25 49 | 20] 272] 191 
1979 r. er oe 127 22 200 | 20} 2! 137 
(17)  Cenpexoe nacesexne 
(13) O6a none | 
1970 r. | 502 24 G 81 69 | 319 | 347 
1979 r. | 684 45 1! 139 149 340 | 277 
(14) Myxanaw 
1970 r | 487 Dd § 66 » 337 371 
1979 r. | 673 3§ § 118 136 373 29) 
(15) DKenuinna 
1970 r 520 29 11 98 83 29) | 320 
5 a 695 4 | 13 16] 163 304 262 
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(1) 


MponzcamenHe 





(2) He 1000 semetex mwewt o6pescBanrc 
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(3) | 4) 5 tom emcae 
wcreanee | COT) Ty 77] (BY 7 19) | fad 
Soteee| Bec | mms | Soeoe | ame] Zeer] 
s0BaHKC sucmee | 27bHOC cpcamec 
(27) Kupruscxas CCP 
(12)  Topoackoe mw ceabcKoe 
Hacenenne 
(13) OGa nona 
1970 r. 643 62 14 92 175 300 | 210 
1979 r. 804 93 12 132 349 218 | 15! 
(14) MyxsHun 
1970 r. 665 67 15 S4 188 311 212 
1979 r. $21 G4 12 120 361 234 144 
(15) Kenna 
1970 r. 619 6 13 101 162 287 208 
1979 r. 787 92 13 145 7 200 158 
(16)  Topoacxoe nacerenne 
(13) O6a nora 
1970 r. 740 96 18 132 192 302 172 
1979 r. 861 139 16 176 320 210 110 
(14) Myx arn 
1970 r 733 96 18 113 190 316 190 
1979 r 864 132 15 151 334 232 112 
(15) PKenuimin 
1970 r. 747 95 19 152 194 287 153 
1979 r. 858 146 18 203 304 187 108 
(17) Ceapckoe Hacerenne 
(13) O6a nonra 
1970 r. 569 35 1] 62 163 298 239 
1979 r. 700) 58 9 97 372 224 183 
(14) MyxHHn 
1970 r. 614 45 12 63 186 308 229 
1979 r. 788 65 9 95 382 237 169 
(15) DKenuinnes 
1970 r. 520 25 9 62 137 287 230 
1979 r. 731 50 9 100 362 210 198 
(28) Taamuxcnan CCP 
(12) Topoackoe mu ceabcKoe 
HacereHHe 
(13) O6a nora 
1970 r. OR 54 14 i2 164 295 214 
1979 r. 770 8&3 10 107 32 241 166 








(1) Tponoaxenne 





(2) Ha 1000 samatax suenmt o6pasopanne 











woe [aT em er | 
mw cpenece} (5) 16) (77) 4 (eT ToT} (10) 
iso: Buic- A cpeamee | cpeanee | BEMOR- aoe , 
noe) O6pa-| wee Boe caeus- | o6uiee noe 
s0BanHe Bucwee | #4bHO! cpeance 
(14) Myxvanw 
mem «© ce ees 633 64 17 73 183 296 | 209 
mee © ec oe 801 103 12 121 331 234 130 
(15) Keamzsn 
mah 6 ft eo 566 42 19 72 141 301 221 
1979 r. 73% 62 8 9] 327 248 184 
(16) Topoackxoe nacenenne 
(13) OG6a nona 
1970 r. in 689 89 i9 118 177 286 185 
a os we: oon 828 140 16 175 27 227 127 
(14) Myx9nHn 
1970 r. 692 9) 19 100 188 294 195 
1979 r. 839 14] 15 153 288 242 125 
(15) Kenmaxn 
i 5 «© s © « 687 87 19 14] 163 277 172 
i » * « © « 815 139 17 199 20 210 129 


(17) Ceapcxoe waceaeune 
(13) O6a nora 


as « &.8 ss 536 28 10 37 154 307 237 

ah 2 «& « 6 4 7H 47 ri 4 366 250 19] 
(14) My xqnan 

ars. & © & « 589 44 Be 53 179 298 218 

an @ «= «ee # 777 7 10 100 360 229 166 
(15) Kenuinun 

ee ¢ * & & 4 473 8 3 18 125 319 259 

me © 8 6 6 e 687 14 3 26 373 271 217 


(29) Apmaucsas CCP 
(12) Toponmcxoe = ceapcxoe 





pacenenne 

(13) OG6a noaa 
et +. ss oe 697 100 22 81 253 241 184 
ee 863 141 13 137 362 215 104 

(14) Myxwey 
an - ee & « 708 105 23 78 243 259 188 
i «¢ ee «« 874 148 14 132 38 232 103 

(15) Keamasn 
i : +». - « 683 93 20 85 264 221 181 
a + e «6 @ «€ 86) 133 13 143 376 196 106 


(16) Topoackoe nacenenne 
(13) O6a noza 
nh « «s «8 780 138 28 96 301 217 | 144 
ae 917 186 17 155 372 187 68 
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(14) 


(15) 


(16) 
(13) 


(14) 


(15) 


(30) 
(12) 


(13) 


(14) 


(15) 


(16) 
(13) 


(14) 


(15) 


(17) 
(13) 

















(1) Tponzoaxenne 
TO) He 1000 samarux smemt oOpascsamze 
mee (aT vom amcae 
——_ (5) at, (7) (8) (9) wet 0? 
mu penon- | suc- | xonven- | SPEAPE®] coennee | BET OF Roe 
noe) cope | tmce | woes | smears | osttee | se 
Myx dHHn 
1970 r. 778 139 28 87 283 241 154 
1979 r. 915 19] 17 144 353 210 72 
Keamuau 
{970 r. 783 138 28 107 322 188 133 
1979 r. 918 181 16 166 393 162 64 
Ceapcxoe nacenenne 
O6a noaa 
1970 r. 550 31 1] He) 168 285 255 
1979 r. 770 48 7 102 341 272 178 
Myx nH 
1970 r. 579 43 14 60 168 294 25! 
1979 r. 794 60 8 108 340 278 165 
Kenuinnn 
1970 r. 519 19 8 WD 167 275 | 259 
1979 r. 743 34 3 96 342 266 192 
Typamescxas CCP 
Topoackoe & CezbCKOe 
Hacenenne 
O6a noza 
1970 r. 682 59 12 87 176 348 179 
1979 r. 823 87 10 120 354 252 137 
Myx aan 
1970 r. 7 70 15 91 190 342 174 
i979 r. 846 108 12 130 346 250 124 
Keamuan 
1970 r. 651 45 9 83 159 355 184 
79 r, 1 we 798 64 g 108 362 255 153 
Topoacxoe macenenne 
O6a nona 
1970 r. 713 83 15 130 173 312 178 
1979 r. 843 122 14 175 286 246 123 
Myxwaaw 
1970 r. 728 86 16 117 184 325 182 
1979 r. 860 131 13 164 295 257 116 
Keamanni 
1970 r. 696 80 15 147 159 295 171 
1979 r. 825 112 15 188 277 233 132 
Ceapckoe macenenne 
O6a nora 
1970 r. 646 31 9 40 178 388 180 
1979 r. 802 51 6 63 423 259 152 
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(1) Ppozoamenne 

















(2) He 1000 sematux mwewr o6pasosanne 
dal (4) = tom eucze 
mu cpeamee | (5) (6) § (7) (5) (9) 
(nozHoc Re32- H27anb 
soc) oupe-| ‘wee | “aoe” | cocun- | Zearec| “moc | "* 
soBaHNC Bucwee | *4bHoe cpernec 
(14) MyxwHEn 
1970 r. a oa 683 5] 14 59 196 363 164 .« 
19799r. . . 2. «| 829 82} 10 93 | 402] 242] 133 
{15) Kenn 
1970 r. 605 10 3 19 159 414 197 
1979 r. 773 18 3 31 445 276 | 172 
(31) Scroncxas CCP 
(12) Topoacxoe m ceasckoe 
Hacenenne 
(13) O6a nona 
a 660 7 15 118 153 HA | 310 
i979 r, | — 786 108 14 172 229 263 ; 204 
(14) MyxGHan 
ee 644 69 16 106 128 325 | 33! 
a 2. «6 e 4 771 105 14 153 208 291 221 
(15) DKenunun 
1970 r. aoe 677 71 14 1% 178 284 289 
W7er . .... 802 11] 15 191 250 235 | 186 
(16) Topoacxoe nacenenne 
(13) OG6a noza 
a. » « «6 * 733 87 i7 130 187 312 | 243 
, Se 823 125 16 180 262 240 | 167 
(14) Myx9Han 
an + “eee 726 90 19 122 159 336 | 257 
ee 815 125 16 165 242 267 177 
(15) JKenunan 
en . « © * « 740 85 16 138 212 289 | 230 
a 2. * « 6% 830 126 15 195 280 214 158 
(16) Ceapckoe nacenenne 
(13) OG6a none 
s+ « & « & 491 x 9 90 75 287 465 
+ is. & & ed 682 58 ll 148 136 329 | HK7 
(14) MyxHEn 
a a 469 27 8 72 61 30) 485 
nk Se —" 654 53 9 122 117 353 335 
(15) Kenunns 
ak « « » @s 518 35 ll 110 90 272 439 
an « «664 713 65 13 178 157 300 | 276 
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Key: 


1. Continuation 17. Rural population 
2. Per 1,000 employed, with educa- 18. UkSSR 

tion 19. BSSR 
3. Higher and secondary (complete 20. UzSSR 

and incomplete) education 21. KaSSR 
4. Including 22. GSSR 
5. Higher 23. AzSSR 
6. Incomplete higher 24. LiSSR 
7. Secondary specialized 25. MSSR 
8. Secondary specialized 26. LaSSR 
9. Incomplete secondary 27. KiSSR 
10. Elementary 28. TaSSR 
ll. RSFSR 29. ArSSR 
12. Urban and rural population 30. TaSSR 
13. Both sexes 31. ESSR 
14. Men 


15. Women 
16. Urban Population 
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